
Webster 
U N I V E R S I T Y 

The School of Business &  Technology 
 

Sample Course Syllabus  
 

Page 1 of 7 Last Updated: September 2005 ND 

Course HRDV 5700 Career Management 

Term Summer 2008 

Instructor Dr. Joyce Buxton 

803-348-7641 
803-699-3375 

Catalog 

Descr iption 

Career management is the process through which individuals and 
organizations jointly plan, guide, direct, and influence people’s careers to 
meet the individual’s and the organization’s future needs. This course 
introduces students to current ideas about how organizations and 
individuals are trying to manage the problems created by the new rules of 
the workplace through career management 

Prerequisites Students majoring in human resources development must have completed 
the requisite course Introduction to Human Resources Development 
(HRDV 5000) before taking this course.  Students who are not human 
resources development majors do not need to have completed 
Introduction to Human Resources Development (HRDV 5000) before 
taking this course. 
 

Course Level 
Learning 
Outcomes 

1.   Students will be able to analyze Human Resources Development  
      situations. 
2.   Students will be able to integrate intellectual explaining of HRD       
      models with methodological competencies. 
3.   Students will be able to implement Human Resource Development  
      solutions to real organizational problems 
4.   Students will emerge with a framework and set of guidelines that can  
      serve as a career management “map” throughout their work lives. 
5.   Students will be able to identify a series of examples of organizational  
      career management programs. 
6.   Students will be able to engage in career exploration, career goal        
      setting, and career strategy development 
 

Mater ials Targeting the Job You Want 
Kate Wendleton 
Thomson Delmar Learning 
                And 
Career Choice and Development 
D. Brown 
Josey-Bass Publishers 

Grading 1 Exam                                                            20% 
Class participation                                          20% 
Portfolio                                                          60% 
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Total                                                               100% 
 
 

Activities • Use lecturettes to convey an understanding of mandatory topics. 
• Use simulations and role-plays to promote application and analysis of 

theory and methods. 
• Include self-assessment tools and activities to demonstrate acquisition 

of Career Management competencies.  
• Lead facilitated discussion of readings and journal articles.  
• Use short, moderately complex cases to promote application, analysis, 

and solution of organizational problems. 
• Offer “critical incident” assignments that require students to apply 

mandatory topics to the resolution of real world organizational 
problems. 

• Have students explain theoretical models and applications to the class. 

Policy Statements: 

University Policies 

Academic Honesty: 
The university is committed to high standards of academic honesty. 
Students will be held responsible for violations of these standards.  Please 
refer to the university’s academic honesty policies for a definition of 
academic dishonesty and potential disciplinary actions associated with it. 
Drops and Withdrawals: 
Please be aware that should you choose to drop or withdraw from this 
course, the date on which you notify the university of your decision will 
determine the amount of tuition refund you receive. 
Special Services: 
If you have registered as a student with a documented disability and are 
entitled to classroom or testing accommodations, please inform the 
instructor at the beginning of the course of the accommodations you will 
require in this class so that these can be provided.  
Disturbances: 
Every student is entitled to full participation in class without interruption. 
Disruption of class by inconsiderate behavior is not acceptable.  Students 
are expected to treat the instructor and other students with dignity and 
respect, especially in cases where a diversity of opinion arises. Students 
who engage in disruptive behavior are subject to disciplinary action, 
including removal from the course. 
Student Assignments Retained: 
From time to time, student assignments or projects will be retained by the 
department for the purpose of academic assessment. In every case, the 
student’s name will be removed from the assignment or project. 

Course Policies  
 This syllabus may be revised at the discretion of the instructor 

without the prior notification or consent of the student.  The 
schedule below presents an approximate expectation of course 
progress.  The instructor reserves the right to change the overall 
course grade weighting.  Any changes will be announced in class. 
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 In line with the university’s policy on academic honesty, please be 

advised that instances of academic dishonesty will result in a zero 
for the assignment and will be reported to the Dean of the School 
of Business and Technology for further disciplinary action.     In 
this course we will use turnitin.com, an electronic database, which 
assists students and faculty with academic work.   

 
PARTICIPATION POLICY 
 
Your participation grade will be based on the following criteria: 
• Quantity of  high-quality participation 
• Quality of participation (your comments and insights in class reflect 

in-depth knowledge of  Career Management theories and frameworks 
and the ability to apply them to real and simulated situations) 

• Balanced involvement in classroom discussion, showing a readiness to 
share airtime with your classmates.  

 
 

Weekly Schedule Weekly 

Assignments 
 
 

Pre-Assignment for Week 1 
Read chapters 1 and 2 in both texts 

Week 1 Topics:  

Chapter 1: Introduction to Theories of Career 
Development and Choice: 

Origins, Evolution, and Current Efforts: 
   Historical Perspective, Psychologically Based 
Theories,                
   Sociologically Based Theories, How to Judge the 
Value of Career                           
   Choice and Development Theory, The Issue of Theory 
Convergence,  
    Theories Rooted in Logical Positivism, Theories 
Rooted in Social      
    Constructionism 

Week 2 Topics:  

Chapter 3: Career Choice and Development from a 
Sociological       Perspective: 

   Vocational Development, Career Choice, and Mobility 
in Social Context 
   Contexts of Career Decision Making, Work- Family 
Connections’ 
    A Look to the Future 
   
Chapter  4: GottfredsonÕs Theory of Circumscr iption, 
Compromise, and Self-Creation. 
   Evolution of the Theory, The Core Theory, Extensions 
of the Theory,  
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Week 2 Topics:  
Chapter 3: Career Choice and Development from a 
Sociological       Perspective: 
   Vocational Development, Career Choice, and Mobility 
in Social Context 
   Contexts of Career Decision Making, Work- Family 
Connections’ 
    A Look to the Future 
   
Chapter  4: GottfredsonÕs Theory of Circumscr iption, 
Compromise, and Self-Creation. 
   Evolution of the Theory, The Core Theory, Extensions 
of the Theory,  
   Relation of Inner Compass to Circumscription and 
Compromise, Nature-  
   Nurture Partnership Approach to Career Counseling, 
Case Studies- K and E. 
                       
Assignment for Week 3: 
Chapters 5, 6 

Week 3 Topics: 
Chapter  5: Career  Construction: A Developmental 
Theory of Vocational   
   Behavior. 
   A Development Perspective on Vocational Behavior, 
Objective Vs.  
   Subjective Career, Career Construction Theory, 
Developmental  
   Contextualism, Vocational Self-Concepts, 
Developmental Tasks in Career  
   Construction, Evaluations of Career Construction 
Theory, Application of 
   Career Construction Theory, Case Studies- K and E. 
                                          
Chapter  6:  A Contexualist Explanation of Career  
   Context and Contexualism, Context in Career and 
Counseling- Theory,  
    Research and Practice, A Contextualist Action Theory 
Explanation of  
    Career, The Validity of the Explanation, 
Contextualizing Career Research, 
    Contexualizing Career Counseling, Case Studies- E 
and K. 
 
Assignment for Week 4: 
Exam 1- Chapters 1-6 
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Week 4  
 
Assignment for Week 5: 
Read Chapters 7, 8 
 

Week 5 Topics: 

Chapter  7: Social Cognitive Theory 
    Background of the Theory, Theory Convergence, 
Social Cognitive Roots, 
    Central Theoretical Concepts and Assumptions, 
Empirical Support for the  
     Theory, Generalizability of SCCT,  SCCT-Derived 
Interventions, Case  
     Studies-K and E 
   
Chapter  8: A Cognitive Information Processing 
Approach to Career  Problem Solving and Decision 
Making 
     Background of the Approach, Cognitive Information 
Processing Theory, 
     Applications to Practice, Present Status and Future 
Directions of the CIP 
     Approach, Case Studies-K and E. 
 
Assignment for Week 6: 
Chapters 9 and 10 
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Week 6 Topics: 
Chapter  9: HollandÕs Theory of Personalities in Work 
Environments 
    Background of Holland’s Theory, A Practical Model 
of Person- 
    Environment Interaction, Empirical Research on 
Holland’s Theory,  
    A Culture-Centered, Person-Environment Approach to 
the Cases of K and E.  
 
Chapter  10: Person-Environment Correspondence 
Theory 
    Psychological Theory, Person-Environment Theory, 
Person-Environment- 
    Correspondence Theory, Measurement of the PEC 
Variables, Propositions  
    of PEC Theory, Explanation of the PEC Propositions, 
Validity of the PEC  
    Theory, Application of the PEC Theory to Two Cases- 
Case-K and E. 
 
Assignment for Week 7: 
Chapters 11, 12 
 

Week 7 Topics: 
Chapter 11: The Role of Work Values and Cultural 
Values in Occupational Choice, Satisfaction, and 
Success: A Theoretical Statement: 

    Assumptions of the Theory, Building Blocks of the 
Theory, 
     Propositions: Factors That Influence the Choice-
Making Process,  
    Research on the Theory, Recommendations for 
Research, Intergenerational 
    Differences, Summary of the Theory, 
Recommendation for Practice and  
    Relation to the Cases, Cases-K and E. 
     
Chapter  12: Status of Theories of Career  Choice and 
Development 
     Cross-Cultural Sensitivity of the Theories, The 
Convergence of Theories  
     Revisited, A Final Word 
 
Assignment for Week 8: 
Presentation of Portfolios 
 



 

Page 7 of 7 Last Updated: September 2005 ND 

Week 8 Topics:  
Portfolio Analysis 
 
 
 
 

Week 9 Exam   
Additional 
Information 

None 
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