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Hours:       1000 to 1500 M-Fr 
 

Catalog 

Descr iption 

This course is designed to provide students with an understanding of the 
principles governing financial planning, financial transactions, Investment 
strategies as well as the strategic thinking approach that is been adopted 
by top corporate managers and decision makers. 
 
It focuses on the ability to distinguish strategic analysis from personal 
opinion.  This course is designed to give the student a practical and 
comprehensive approach to business policies by allowing examination of 
rational economic dynamics and decision-making process within the firm. 
 
The student should be able to comprehend, dissects, analyze and make an 
educated decisions based on facts and risk management approach.  

 

Prerequisites There are no published prerequisites; however, FINC 5000 is 
recommended. 

Course Level 
Learning 
Outcomes 

Upon successful completion of this course, the student will be able to: 
 
1. Have the ability to understand basic financial terms as well as the 

fundamental concepts of modern finance theory. 
 

2. Be equipped with the tools needed to perform the necessary 
mathematical calculations involved in financial analysis. 

 
3. Be able to understand sources of financial information and be able 

to apply this in a business context. 
 

4. Appreciate the importance and the function of finance in 
maximizing the value of the firm. 

 
5. Students should be able to understand and apply financial concepts 

in terms of its applicability in the investment world. 
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Mater ials Bodie, Z., Kane, A., & Marcus, A.J. (2008). Essentials of investments (7th 
ed.).  New York: McGraw Hill.  

ISBN: 0-07-336871-7 
Recommended Supplements:  Wall Street Journal, Los Angeles Times, 
CNBC, CNN, any other relevant sources. 
 

Grading Final grades will be computed on the following percentages: 
 
Final Examination    40  % 

 
Mid-Term Exam    30  % 
 
Class Participation, Discussion                   10  % 
 
 Assignments                                               20  % 
 
 
Grading:  (Graduate Courses) 

 
A            93-100 
A-  92-90 
B+  87-89 
B  84-86 
B- 80-83 
C  79-70 

F            69 and below 
 

Activities Course Topics and Concentrations: 
 

a) Agency Theory (Corporate stakeholders – shareholders, 
bondholders, and managers) 

b) Initial Public Offerings (IPOs) 
c) Time Value of Money 
d) Stock Characteristics and Valuation 
e) Diversified Investment Portfolio 
f) Maximize return with leverage. 
g) Portfolio risk and return 
h) Weighted Average Cost of Capital (WACC) 
i) Trading Strategies. 
j) Options as strategic investments. 
k) Terrorism and Financial Transactions. 
l) Professor John Nash’s Equilibrium Theory ( Nobel Prize 1994) 
m) Professor William Sharp & H. Markwitz, Modern Portfolio 

Theory ( Nobel Prize 1991) 
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Incoming Competency of student expected by instructor: 
 
This course is a postgraduate course that forms the structure on which 
financial management, marketing, and business policy are built. The 
students are expected to master the fundamental rational of this course in 
terms of the concept development and elaboration on the previous pre-
requisite courses. 
 
Financial Planning & Investments are best viewed as essential stepping-
stones to greater understanding of the personal finance and the stock 
market operation in general. Students are expected to formulate the 
necessary skills to be an effective decision making in an ever changing 
business environment. 
 
The course focuses on investments strategies, Opportunity cost and 
critical thinking approach, in addition to the student ability to analyze 
and critically present a practical and logical solution to a contemporary 
case studies and problems. 
 
Schedule of required readings, class preparations and assignments, 
lectures, verbal student presentations, and exams:  

Reading Assignments: 
Reading assignment to be given at each lecture based on the material 
covered and the multi references that will be provided for the student to 
research to be able to gain a comprehensive understanding of the topic. 

 
Course Obligations &  Requirements: 
 
Students are responsible for weekly reading assignments. 
 
Class attendance is expected, absence without a good reason are not  
allowed, any absence more than 2 classes are subject to student   
dismissal from the class. 
 
Class Participation, each student is evaluated on his/ her contribution to 
the learning process.  Regular Class Participation and discussion group 
are expected, opportunities lost due to absences may be retrieved through 
additional research assignments. 
 
Assignments will be given at the end of each class, are expected to be 
complete and turned in on time.   
Each assignment paper must indicates references, bibliography and 
sources, each paper will be evaluated on the depth and appropriateness of 
content, comprehension of business concepts, organization, charts, and 
style. 
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Mid Term Exam.  To test your knowledge on the information already 
been taught and prepare the student for the comprehensive final exam. 
 
Final Examination, comprehensive examination focus on concepts and  
applications of business concepts used during the course. All 
examinations are essay questions and case studies that requires a strategic 
business analysis and deep understanding of the subject matter.. 
 

Policy Statements: 

University Policies 

University policies are provided in the current course catalog and course 
schedules.   They are also available on the university website. This class is 
governed by the university’s published policies. The following policies 
are of particular interest:  
 

Academic Honesty 
The university is committed to high standards of academic honesty. 
Students will be held responsible for violations of these standards. 
Please refer to the university’s academic honesty policies for a 
definition of academic dishonesty and potential disciplinary actions 
associated with it.  

 

Drops and Withdrawals 
Please be aware that, should you choose to drop or withdraw from this 
course, the date on which you notify the university of your decision 
will determine the amount of tuition refund you receive. Please refer 
to the university policies on drops and withdrawals (published 
elsewhere) to find out what the deadlines are for dropping a course 
with a full refund and for withdrawing from a course with a partial 
refund. 

 

Special Services    
If you have registered as a student with a documented disability 
and are entitled to classroom or testing accommodations, please 
inform the instructor at the beginning of the course of the 
accommodations you will require in this class so that these can be 
provided.  

 

Disturbances 
Since every student is entitled to full participation in class without 
interruption, disruption of class by inconsiderate behavior is not 
acceptable. Students are expected to treat the instructor and other 
students with dignity and respect, especially in cases where a 
diversity of opinion arises. Students who engage in disruptive 
behavior are subject to disciplinary action, including removal from 
the course. 
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Student Assignments Retained 

From time to time, student assignments or projects will be retained 
by The Department for the purpose of academic assessment.   In 
every case, should the assignment or project be shared outside the 
academic Department, the student's name and all identifying 
information about that student will be redacted from the assignment 
or project.  

 

Course Policies This syllabus may be revised at the discretion of the instructor without the 
prior notification or consent of the student.  The schedule below presents 
an approximate expectation of course progress.  The instructor reserves 
the right to add, delete, or modify any weeks of this schedule.  Any 
changes will be announced during class. 
 
Academic Dishonesty: Webster University strives to preserve academic 
honor and integrity by repudiating all forms of academic and intellectual 
dishonesty, including cheating, fabrication, plagiarism, and facilitation of 
academic dishonesty.  Academic dishonesty is unacceptable and may 
result in disciplinary action, as outlined in the Graduate Studies catalog.   
 

Weekly Schedule Week Topics Chapters in 
Text 

1 Introductions Students and Instructor 
Review syllabus 
 
CH 1 – Investments: Background and 
Issues 
 
CH 2 – Global Financial Instruments 
 
Read Chapters 3-4 
 

1-2 2 CH 3 – How Securities are Traded 
 
CH 4 – Mutual Funds and Other 
Investments Companies 
 
Read Chapters 5-7 
 

3-4 3 CH 5 – Risk and Return: Past and 
Prologue 
 
CH 6 – Efficient Diversification 
 
CH 7 – Capital Asset Pricing… 

5-7 4 CH 8 – The Efficient Market 
Hypothesis 
 
CH 9 – Bond Prices and Yields 
 
CH 10 – Managing Bond Portfolios 

8-10 
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4 CH 8 – The Efficient Market 
Hypothesis 
 
CH 9 – Bond Prices and Yields 
 
CH 10 – Managing Bond Portfolios 

8-10 

5 CH 11 – Macroeconomic and Industry 
Analysis 
 
CH 12 – Equity Valuation 
 
CH 13 – Creativity, Innovation, and 
Leadership  
 

11-13 

6 CH 14 – Options Markets 
 
CH 15 – Options Valuation 
 
CH 16 – Futures Market 
 

14-16 

7  CH 17 – Investors and the Investment 
Process 
 
CH 18 – Taxes, Inflation, and 
Investment Strategy 
 
CH 19 – Behavioral Finance and 
Technical Analysis 

17-19 

8 CH 20 – Performance Evaluation and 
Active Portfolio 
 
CH 21 – International Investing 

20-21 

9 FINAL EXAM  
 
 

Additional 
Information 

This section is provided to include any additional information that either 
the instructor, or an individual department, would like to include.  
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