
DEGREE SPRING I 2008 
January 7 – March 7 

SPRING II 2008 
March 17 – May 16  

SUMMER 2008 
June 2 – August 1 

 

 
MASTER OF 

BUSINESS 

ADMINISTRATION 

BUSN  6070 Management Accounting 

BUSN 6110 Operations & Project Mgmt 

MRKT 5000 Marketing  

BUSN      5760    Applied Business Statistics 

FINC 5000 Finance  

BUSN 6200 Capstone: Strategy & Competition 

FINC 5880 Advanced Corporate Finance   

BUSN 6110 Operations and Project Mgmt 

MNGT    5590    Organizational Behavior 

 

MBA Prerequisite Courses 
BUSN 5000 Business BUSN 5620 Current Economic Analysis  BUSN 5600 Accounting Theory & Practice 

BUSN      5000 Business 

 

MASTER OF ARTS 
Human Resources Management 
 

HRMG 5700 Employment Law HRMG 5800 Staffing 

HRMG 6000 Integrated Studies in HRMG  

HRDV     5920 Compensation 

MNGT    5590 Organizational Behavior 

HRDV    5610    Training and Development 

 

MASTER OF ARTS 
Management and Leadership 

MNGT    5650    Management  & Strategy 

MNGT  6000 Integrated Studies in MGTL 

MNGT 5670 Managerial Leadership 

HRDV 5630 Org Development & Change 

MNGT 5650 Management & Strategy  

MNGT    5590    Organizational Behavior 

 

Electives INTB       5000    International Business 

 

BUSN      6150     Business Comm. & Technology 

MNGT    5950      The Woman Manager 

BUSN      6080      Business Information Systems 

  

DEGREE FALL I 2008 
August 18 – October 17 

FALL II 2008 
October 20 – December 19 

SPRING I 2009 
January 5 –  March 6 

 

 

MASTER OF 

BUSINESS 

ADMINISTRATION 

BUSN 5760 Applied Business Statistics  

BUSN 6120 Managerial Economics 

MRKT    5000    Marketing 

MNGT    5590     Organizational Behavior 

BUSN      6070    Management Accounting 

BUSN 6110 Operations & Project Mgmt 

FINC 5000 Finance 

FINC 5880 Advanced Corporate Finance 

BUSN 6120 Managerial Economics 

MNGT    5590    Organizational Behavior  

 

 

MBA Prerequisite Courses 
BUSN 5620 Current Economic Analysis 

 

BUSN 5600 Accounting Theory and Practice 

BUSN 5000 Business  

BUSN 5600 Accounting Theory & Practice 

 

 

MASTER OF ARTS 
Human Resources Management 
 

BUSN  5200 Basic Finance for Managers 

MNGT    5590     Organizational Behavior  

HRMG  5000 Managing Human Resources 

HRMG    5930    Labor-Management Relations 

HRMG 5700 Employment Law 

HRMG 5000 Managing Human Resources 

MNGT    5590    Organizational Behavior 

HRMG 5700 Employment Law 

 

MASTER OF ARTS 
Management and Leadership 

BUSN     5200     Basic Finance for Managers 

HRMG   5000     Managing Human Resources 

MNGT    5590     Organizational Behavior 

HRDV     5630    Org Development & Change 

MNGT     5000   Management 

MNGT    5590    Organizational Behavior 

HRMG 5000 Managing Human Resources 

  

 

Electives      

 



 

DEGREE SPRING II 2009 
March 16 – May 15 

SUMMER 2009 
 

FALL I 2009 
 

 

 

MASTER OF 

BUSINESS 

ADMINISTRATION 

MRKT 5000 Marketing  

BUSN 5760 Applied Business Statistics 

BUSN 6200 Capstone: Strategy & Competition 

BUSN 6070 Management Accounting  

FINC 5000 Finance 

MNGT    5590    Organizational Behavior  

 

BUSN 6120 Managerial Economics 

FINC 5880 Advanced Corporate Finance  

  

 

MBA Prerequisite Courses 
BUSN 5620 Current Economic Analysis 

BUSN 5000 Business 

BUSN 5600 Accounting Theory & Practice 

 

BUSN 5620 Current Economic Analysis 

BUSN 5000 Business 

 

MASTER OF ARTS 
Human Resources Management 

HRMG 5700 Employment Law 

HRMG 6000 Integrated Studies in HRMG 

HRMG 5800 Staffing 

MNGT    5590    Organizational Behavior 

BUSN 5200 Basic Finance for Managers 

HRDV 5610 Training & Development 

 

MASTER OF ARTS 
Management and Leadership 

MNGT 5650 Management & Strategy 

MNGT 6000 Integrated Studies in MNGT 

HRDV 5630 Org Development & Change 

MNGT 5670 Managerial Leadership 

MNGT    5590    Organizational Behavior 

BUSN 5200 Basic Finance for Managers 

MNGT 5000 Management 

 

Electives     

DEGREE FALL II 2009 
 

SPRING I  2010 
 

SPRING II 2010  

 
MASTER OF 

BUSINESS 

ADMINISTRATION 

MNGT 5590 Organizational Behavior 

BUSN 6110 Operations & Project Mgmt 

BUSN 5760 Applied Business Statistics 

BUSN 6070 Management Accounting  

FINC 5000 Finance 

BUSN 6200 Capstone: Strategy & Competition 

FINC 5880 Advanced Corporate Finance 

MRKT 5000 Marketing  

  

 

MBA Prerequisite Courses 
BUSN 5600 Accounting Theory & Practice BUSN 5620 Current Economic Analysis 

BUSN 5000 Business  

BUSN 5600 Accounting Theory & Practice 

 

 

MASTER OF ARTS 
Human Resources Management 

HRMG 5000 Managing Human Resources 

HRMG 5930 Labor Management Relations 

HRMG 5920 Compensation 

 

HRMG 5800 Staffing 

HRMG 6000 Integrated Studies in HRMG 

 

MASTER OF ARTS 
Management and Leadership 

MNGT 5590 Organizational Behavior 

HRMG 5000 Managing Human Resources 

MNGT 5650 Management & Strategy 

MNGT 6000 Integrated Studies in MGTL 

MNGT 5670 Managerial Leadership 

HRDV 5630 Org Development & Change 

 

 

Electives    

  

 

This schedule is subject to change and should not be construed as being permanent. 
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