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Description
	This course introduces students to basic descriptive and inferential statistics, research principles, sampling designs, survey methodologies, and simple experimental and quasi-experimental designs.  The course also introduces students to other assessment methods used in human resources development, such as learning assessments, performance evaluations, and program evaluation.  

	Prerequisites
	For maximum gain of course content, students should have completed Introduction to Human Resources Development (HRDV 5000).  

	Course Level Learning Outcomes
	1. Students will be able to measure results of research activities against HRD theory-based criteria and standards of performance.

2. Students will be able to apply a basic research method to analyze and evaluate the value of an HRD program.

3. Students will be able to determine the value of survey tools (instruments)  HRD research

4. Students will be able design and apply an appropriate survey instrument for an HRD situation.

5. Students will be able to recommend an appropriate research tool to use in HRD program evaluation.

6. Students will be able to differentiate between effective and ineffective HRD research through examination of existing HRD research.

7. Students will be able to prepare and articulate a basic level HRD research plan. 



	Materials
	Leedy, Paul, et.al. Practical research, latest edition, Prentice-Hall Publishing.   ISBN:  0-13-715242-6


	Grading
	Requirements

· A/A-    Superior graduate work

· B+/B-  Satisfactory Graduate work 

· C          Work that is barely adequate as graduate-level performance

· CR      Work that is performed as satisfactory graduate work (B-or better).  A grade of “CR” is reserved for courses designated by a department, involving internships, a thesis, practicum, or specified courses. 

· F       Work that is unsatisfactory.  
· I         Incomplete work.
· ZF     An incomplete which was not completed within one year of the end of the course.  ZF is treated the same as an F or NC for all cases involving G.P.A., academic warning, probation, and dismissal.
· IP        In progress.
· NR      Not reported.

· W        Withdrawn from course.  

Requirement



          % of Grade
            Review of Journal Article                     10%

            Mid-Term Exam
             
 20%


Final Exam



 30%


Paper




 20%


Power Point Presentation

 15%
            Class Participation                                   5%


Class attendance and participation are essential to successful completion of the course and will enter into a student's final grade.  If a student has a legitimate reason for missing a class, he or she should contact the instructor for information on how to make up the work in order to avoid a penalty on his/her overall grade.  

GRADES:
96 - 100  -------------------- A

95 -  90   -------------------- A-

89 -  87   -------------------- B+

86 -  83   -------------------- B

82 -  80   -------------------- B-

79 -  70   -------------------- C

less than 70 ----------------- F 



	Activities
	· Checklist Review of Journal Article
· Mid-Term Examination
· Research Proposal Paper
· Power Point Presentation on the Research Proposal Paper
· Final Examination


	Policy Statements:

University Policies
	Academic Honesty:  
The university is committed to high standards of academic honesty. Plagiarism is academic dishonest.  Please refer to the university’s academic honest policies for a definition of academic dishonest and potential disciplinary actions associated with violations of such. 

Drops and Withdrawals:

Please refer to the university policy on drops and withdrawals. 

Special services: 

If you have registered as a student with documented disability and are entitled to classroom or testing accommodations, please inform the Ft. Bliss Webster office of your needs prior to starting the class. 

Disturbances:

Students are expected to treat the professor and peers with dignity and respect, especially in cases where a diversity of opinion arises.  Students who engage in disruptive behavior are subject to disciplinary action as cited by university policies. 

Students assignments retained: 

A copy of all student assignments or projects may be retained by the professor for review through Turnitin for academic assessment.  Assignments shared with other students will be redacted from the assignment or project. 

University policies are provided in the current course catalog and schedules. They are also available on the university website.  This class is governed by the university’s published policies. 

 

	Course Policies
	All assignments will be handed in and all tests will be taken as scheduled.  It is understood that work and personal obligations may interfere with the noted schedule.  Individuals who have not made prior arrangements with the professor to summit late assignments will, at the discretion of the professor, sustain a reduction in the grade. 


	Weekly Schedule
	Weekly Assignments

Pre-Assignment for Week 1
Read Chapters 1 & 2 before class
Week 1

Lecture/Discussion:

· Introduction to Research  
· What is Research?
· Tools of  Research

· Read Chapters 3 & 4

Week  2

Lecture/Discussion: 

· The Problem

· Review of the Related Literature

· Draft Research Problem for Proposal

· Read Chapters 5 & 6
Week 3

Lecture/Discussion:
.    Planning Your Research Project
· Writing the Research Proposal

· Due: Research Article Evaluation

· Read Chapters 7 & 8

Week 4

Lecture/Discussion: 

.  Qualitative Research
.  Historical Research  
· Mid-Term  
· Review Progress on Research Proposal
Week 5

Lecture/Discussion: 

· Research Proposals and Designs.
· Due: First Draft for Research Proposal
· Read Chapters 9 & 10  
Week 6

Lecture/Discussion: 

· Basic Descriptive and Inferential Statistics. 
· Experimental and Ex Post Facto Designs.
· Feedback on First Draft 
· Review Progress on Research Proposal
· Read Chapters 11 & 12
Week 7

Lecture/Discussion: 

· Statistical Techniques for Analyzing…
· Technical Details: Style, Format, and …
.   Due: Research Proposal 
· Streamline PowerPoint Presentation
Week 8

Lecture/Discussion: 

· Due: Research Proposal Power Point 
      Presentation
· Student Evaluation of Presentation

Week 9

                   Final Examination 



	Additional Information
	Research Proposal Paper: Students will prepare an 8-10 page Research Proposal Paper excluding title page, abstract, and reference page which will represent a practical application of the concepts and topics covered in this course. This paper will demonstrate mastery over the subject from an analytical point of view. Choose a subject directly related to or having significant impact on the subject matter presented in the text. Using scholarly material students will cite at least five different types of resources. Example: Journal articles, Abstracts, Electronic-media, Periodicals, Books, etc. All resources for Week 7’s research paper will be from 2003 – present.
All papers will be in APA format on 8 ½ x 11 paper, secured, with no plastic covers. Font will be 12 pt Times New Roman with 1” margins and double-spaced per APA 5th Edition. In addition, select the proper levels of heading to organize material (see pages 113-115 in the APA Manual 5th Edition) complete with a running head, headers, and numbered pages.

Presentation: Students will be required to complete a 10 - 15 minute PowerPoint presentation to be conducted on Week 8.
Professional Affiliations/Resources:

Academy of Human Resources Development - www.ahrd.org/index.htm 
American Society for Training and Development - www.astd.org/ 
Society for Human Resource Management - www.shrm.org/ 

Note: Research is the systematic process of collecting and analyzing information to increase our understanding of the phenomenon under study. Furthermore, it is the function of the researcher to contribute to the understanding of the phenomenon and to communicate that understanding to others. As a result, the student will choose a research topic (problem), divide the research problem into subproblems, edit their writing, state the hypotheses, limit the research to a manageable problem, state the underlying assumptions of the research, and writing a research proposal. Finally, each student will present and articulate their proposal to the class.
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