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Description
	This course provides an overview of legal issues affecting human resources management.  It focuses on the impact of law on individuals in organizations, recognition of legal problems, and the legal impact of human resources decisions.  The course content includes laws, regulations, and court decisions covering labor-management relations.

	Course Level Learning Outcomes
	Upon successful completion of this course, the student will be able to:

Define, discuss, and differentiate important terminology, facts, concepts, principles, laws and legal theories relating to employment law.  

Apply appropriate terminology, facts, concepts, principles, laws and legal theories when analyzing basic employment law problems.  

Suggest appropriate solutions to basic employment law problems using the terminology, facts, concepts, principles, laws and legal theories taught in the course.

Evaluate the quality of their solutions against appropriate criteria.

Discuss the role of employment law in helping make decisions about human resources management problems.

	Materials
	Employment Law for Business. 5th Edition, Bennett-Alexander, D. D. & Hartman, L. P.  Boston: McGraw-Hill Irwin  ISBN 978-0-07-302895-8
*The 5th edition of the text is mandatory for the course.  Students will be penalized at the instructor’s discretion for not having the appropriate textbook.



	i) Citation 

The reader will examine whether the student properly and accurately cites the materials used in the research.  Focus will be on citation to establish that the student offers proper credit for ideas that are not his/her own and that the student directs the reader to the precise materials referenced.  Citation will also used to assess the content (see ¶ 3, iii) above) by examining the depth and quality of the student’s reference materials. 
Students are advised to use The Publication Manual of the American Psychological Association (Fifth Edition) for form, style and general writing principles in the preparation of research paper.  
GRADE COMPUTATION

Students’ percentages for each of the four (4) grading components (participation, first exam, final exam and research paper) will be weighted by the appropriate percentage and reduced to a number value.  Then the weighted numerical values for each component will be added to achieve the final grade.
GRADING SCALE:
South Carolina regional scale will be used.

A
96 - 100

A-
90 - 95

B+
87 - 89

B
84 - 86

B-
80 - 83

C
70 - 79

F
 0 - 69
	

	Activities
	Classes will include discussions of short cases and lectures.  

	Policy Statements:

University Policies
	University policies are provided in the current course catalog and course schedules.   They are also available on the university website. This class is governed by the university’s published policies. The following policies are of particular interest: 

Academic Honesty

The university is committed to high standards of academic honesty. Students will be held responsible for violations of these standards. Please refer to the university’s academic honesty policies for a definition of academic dishonesty and potential disciplinary actions associated with it. 

Drops and Withdrawals

Please be aware that, should you choose to drop or withdraw from this course, the date on which you notify the university of your decision will determine the amount of tuition refund you receive. Please refer to the university policies on drops and withdrawals (graduate catalog pages 26 and 170) to find out what the deadlines are for dropping a course with a full refund and for withdrawing from a course with a partial refund.

Special Services   

If you have registered as a student with a documented disability and are entitled to classroom or testing accommodations, please inform the instructor at the beginning of the course of the accommodations you will require in this class so that these can be provided. 

Disturbances

Since every student is entitled to full participation in class without interruption, disruption of class by inconsiderate behavior is not acceptable. Students are expected to treat the instructor and other students with dignity and respect, especially in cases where a diversity of opinion arises. Students who engage in disruptive behavior are subject to disciplinary action, including removal from the course.

	Course Policies
	This syllabus may be revised at the discretion of the instructor without the prior notification or consent of the student.  The schedule below presents an approximate expectation of course progress.  The instructor reserves the right to add, delete, or modify any weeks of this schedule.  Any changes will be announced during class.

Academic Dishonesty: Webster University strives to preserve academic honor and integrity by repudiating all forms of academic and intellectual dishonesty, including cheating, fabrication, plagiarism, and facilitation of academic dishonesty.  Academic dishonesty is unacceptable and may result in disciplinary action, as outlined in the Graduate Studies catalog.  

	Weekly Schedule
	Alexander Book

Week

Topics

Chapters in Text

1

  The Regulation of Employment 
1

2

Title VII of the Civil Rights Act of 1964, Legal Construction of the Employment Environment 
Provide employment topic for research paper
2-3
3

Affirmative Action, Race Discrimination
Bibliography Materials due for research paper
4-5
4

Gender Discrimination 
EXAM 1
6
5

Sexual Harassment
7-8
6

Affinity Orientation Affinity Orientation; Religious Discrimination 
9-10
7

National Origin Discrimination, The Employee’s Right to Privacy and Management of Personal Information
11-12
8

Research Papers Due   
13
9

EXAM 2 


	Additional Information
	This syllabus is subject to change at the discretion of the instructor.
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