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The GIE has long-standing relationships in Austria, China, Germany, % E = § = x .an our Or

Japan, Mexico, The Netherlands, Switzerland and the UK. Beginning in g5 L& E g Y W kf

2012, we will also recruit international students currently studying in St. ner Ize Our Or orce

Louis at Webster University.

e What does the corporate fee cover?

The corporate fee of $6000/placement covers intern recruitment,

selection, visa processing, orientation, infrastructure support and
a stipend equivalent to minimum wage for an 8-week internship.

e What skills do your Global Interns bring to the workplace?

Global Interns are selected based on exceptional academic accomplish-
ments in their major field of study as well as proficiency in the English
language. Each intern has demonstrated an intense drive to excel in a
U.S. placement.

¢ Does our company need to provide benefits?
No, Global Interns arrive with health insurance coverage and do not
require any benefits from the host organization.

GLOBAL INTERNSHIP EXPERIENCE
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Webster University’s Global Internship Experience challenges aspiring young professionals from around the world to apply their academic training to the workplace.

Global internships have a transformative impact on the intern’s professional and personal development as well as on host organizations and communities.

GO GLOBAL

Webster University’s Global Internship Experience opens doors of
opportunity. The GIE has a 31-year history of successfully matching
area corporations with highly qualified Global Interns from a variety of
business and technical fields.

Global Interns can help with:

o Market research projects

e Communication/PR projects

e Web design and translation projects
e Cross-cultural training

e Global talent acquisition

Enterprise Rent-A-Car in the UK has worked with Webster University and the Global
Internship Experience for a number of years now. We have been delighted with the
quality of the interns, the projects that they have completed, and the quality of the
work. We view the program as an integral part of our university strategy, and we receive
tremendous support from the Webster GIE team in St. Louis. Donna Miller

European Human Resources Director, Enterprise Rent-A-Car

WE DO THE WORK FOR YOU

¢ Recruiting and interviewing
¢ Visa and travel logistics
e Arrival and orientation
e Accommodations and transportation

FIELDS COUNTRIES

BUSINESS Global Interns come from a range
e [nternational Business of countries in Europe, Asia and
* Management Latin America, including China,
e Communication Germany, Japan, Mexico and the

FINANCIAL Netherlands. Hosts corporations

may request Global Interns from a
specific country or region that best
meets your business needs.

e Accounting
® Banking
e Finance

TECHNICAL
® Engineering
e Computer Science
e |[nformation Technology

Webster University recognizes the importance of maintaining
a global competitive economic edge. We believe the GIE is an
. innovative program that offers interns a unique opportunity to
demonstrate initiative, adaptability and courage to view the
world in new dimensions.
Dr. Benjamin Ola. Akande
Dean, George Herbert Walker School of Business & Technology

NEXT STEPS

e Visit webster.edu/gie to complete
an employer interest form, noting
any specific skills/language
requirements

e The GIE staff will guide you
through the entire process

Your corporation can request a
specific skill set or geographical
region of origin, and will be as
involved in the selection process as
you wish. You will need to provide a
defined project suitable for an 8-12
week full-time placement and a
supervisor/mentor for the intern.
Leave the rest to Webster's GIE team.

For further information contact:

Jennifer White, Director, Global Internship Experince
jenniferwhite80@webster.edu ® 314-246-6912
webster.edu/gie

Year after year we continue to receive the very best results with the interns provided by
GIE. Their impact on the organization is measurable. In fact, much of the work they do
for Lincoln would otherwise be assigned to an outside resource billing anywhere from
$25 to $125 an hour. We have made bringing in as many students as possible a regular
part of our annual staffing plans at Lincoln.
Philip Cernuto
Vice President Human Resources, Lincoln Industrial Corporation



