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Course MNGT 3450 - Principles of Organizational Behavior
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Dr. Bob Trodella
Instructor 949-661-9032

drbobtr@cox.net

This course introduces students to many of the basic principles of human
Catalog ) . R

- behavior that effective managers use when managing individuals and

Description groups in organizations. These include theories relating to individual

differences in abilities and attitudes, attributions, motivations, group
dynamics, power and politics, leadership, conflict resolution,
organizational, cultural, and organizational structure and design.

Prerequisites

None

Course Level

e Student will be able to identify organizational behavior concepts
and issues correctly.

Learning . _ _ L
Outcomes o Studer_lt will be able to _deflne or explain relevant organizational
behavior concepts and issues.
e Student will be able to apply relevant organizational behavior
theories in the analysis of the facts of an exercise or case.
e Student will be able to correctly apply case analysis techniques to
the analysis of organizational behavior cases.
e Student will be capable of supporting their claims and conclusions
with the relevant facts of the case or exercises.
Materi Text: Understanding and Managing Organizational Behavior (6™ ed)
aterials _
Authors: George, Jones
Publisher: Pearson
ISBN: 978-0-13-612443-6
. Mid-term Exam 30%
Grading Final Exam 30%
Term Project 30%
Class Participation 10%
A =93-100 A-=90-92
B+ =87-89 B =84-86 B-=80-83
C+= 77-79 C=74-76 D+=70-73
D=67-69 F =66 & below
Activities End of chapter exercises, videos, and instructor handouts will be

interspersed throughout the course.

Policy Statements:
University Policies

University policies are provided in the current course catalog and course
schedules. They are also available on the university website. This class is
governed by the university’s published policies. The following policies
are of particular interest:
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Academic Honesty
The university is committed to high standards of academic honesty.
Students will be held responsible for violations of these standards.
Please refer to the university’s academic honesty policies for a
definition of academic dishonesty and potential disciplinary actions
associated with it.

Drops and Withdrawals
Please be aware that, should you choose to drop or withdraw from this
course, the date on which you notify the university of your decision
will determine the amount of tuition refund you receive. Please refer
to the university policies on drops and withdrawals (published
elsewhere) to find out what the deadlines are for dropping a course
with a full refund and for withdrawing from a course with a partial
refund.

Special Services
If you need accommodations for a disability, please let the instructor
know at the beginning of the course so that they can be provided.

Disturbances
Since every student is entitled to full participation in class without
interruption, disruption of class by inconsiderate behavior is not
acceptable. Students are expected to treat the instructor and other
students with dignity and respect, especially in cases where a
diversity of opinion arises. Students who engage in disruptive
behavior are subject to disciplinary action, including removal from
the course

Course Policies

e This syllabus may be revised at the discretion of the instructor without
the prior notification or consent of the student. The schedule below
presents an approximate expectation of the course progress. The
instructor reserves the right to change the overall course grade
weighting. Any changes will be announced in class.

¢ In line with the university’s policy on academic honesty, please be
advised that instances of academic dishonesty will result in a zero for
the assignment and will be reported to the Dean of the School of
Business and Technology for further disciplinary action. In this course,
we will use turnitin.com, an electronic database, which assists students
and faculty with academic work.

Weekly

Assignments TBD
Addltlongl None
Information
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