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Catalog Description

In this course, the student is introduced to tredoeoncepts of management and
organizations. Primary emphasis is given to thrgegry functions: planning, organizing
and controlling. Additional topics include: orgaaimon theory, the global environment,
ethics, and decision-making.

Prerequisites

None

Course Level
Learning Outcomes

Outcome Expectation

1. Define, discuss, and recognizéAbility to explain the important terminology, facts
important terminology, facts, | concepts, principals, analytical techniques, and
concepts, principles, analytic| theories used in management and leadership.
techniques, and theories used
in managing organizations.

2. Apply appropriate Effectively apply terminology, facts, concepts,
terminology, facts, concepts, | principals, analytical techniques, and theoriesluse

principles, analytic techniguesmanagement and leadership when analyzing complex

and theories used by managenmsanagerial situations.
when analyzing factual
situations, such as case
studies, involving
management problems.

3. Develop solutions to Effectively apply terminology, facts, concepts,
management problems using principals, analytical techniques, and theoriegluse

appropriate terminologies, | management and leadership when analyzing complex

facts, concepts, principles, | managerial situations.
analytic techniques, and
theories used in the study of
management.

4.Discuss the relevance and | Understand the environment that creates favorabl
application of the concepts, | conditions to initiate entrepreneurial activity. Blele
principles, and theories taughto demonstrate the ability to evaluaterepreneurial
in this management course tpopportunities

D

contemporary events.




5. Identify and discuss the Ability to articulate understanding of ethical camtl
interrelationships among the | and apply it to management situations.
concepts, principles, and
theories used in the different
areas of management taught|in
this course.

6. Organize his or her thoughts | Effectively integrate important facts, conceptsngiples,
regarding management issue@nd theories used in management and leadership whe
and concepts and express developing solgtion_s, to r_nultifaceted'pr'oblems impex
them in clear and cogent pros@anagement situations in the submission of a paper.

=]

in a paper.

Materials Text: Management: Leading & Collaborating in then@etitive World by Bateman and Snell, 7th
Edition, 2007, McGraw-Hill PublSBN 0073254622
* Students may download course graphics thru WelBstenections. Open
www.webster.edu/k€lick on connections, enter username and passwdhdiown to
My Courses and click on this class. You can acttesgraphic by clicking on files.

Grading Your course grade will be based on your scoresonm gxaminations, papers,
assignments, and your contributions to class dssons. These different components w
be weighted as follows:

Mid Term Exam 40% (80 Points) Grading: A 180-200, B 160-179, C 149-
Final Exam 40% (80 Points) 159 No + or — grades will be used
Term Paper 20 % (40 Points)

Activities The conduct of this course will include practicatecises, case studies, lecture and

classroom discussion.

Policy Statements: | University policies are provided in the current is®icatalog and course schedules. They
University Policies | are also available on the university website. Thass is governed by the university’s
published policies. The following policies are @frficular interest:

Academic Honesty
The university is committed to high standards @fdmenic honesty. Students will be
held responsible for violations of these standaPtisase refer to the university’s
academic honesty policies for a definition of acadedishonesty and potential
disciplinary actions associated with it.

Drops and Withdrawals
Please be aware that, should you choose to draftloaraw from this course, the
date on which you notify the university of your d&en will determine the amount
of tuition refund you receive. Please refer touheversity policies on drops and
withdrawals (published elsewhere) to find out with&t deadlines are for dropping
course with a full refund and for withdrawing frarcourse with a partial refund.
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Special Services
If you have registered as a student with a docuetkedisability and are entitled to
classroom or testing accommodations, please infbeninstructor at the beginning




of the course of the accommodations you will regjuirthis class so that these can
be provided.

Disturbances
Since every student is entitled to full participatin class without interruption,
disruption of class by inconsiderate behavior isatzeptable. Students are expedted
to treat the instructor and other students witimidygand respect, especially in casgs
where a diversity of opinion arises. Students wigagie in disruptive behavior are
subject to disciplinary action, including removiadrh the course.

Student Assignments Retained
From time to time, student assignments or projedtde retained by The
Department for the purpose of academic assessnlargvery case, should the
assignment or project be shared outside the acadeepartment, the student's
name and all identifying information about thatdsat will be redacted from the
assignment or project.

Contact Hours for this Course: Thirty-Six
It is essential that all classes meet for theifigtructional time as scheduled. A
class cannot be shortened in length. If a classian is cancelled for any reason,
must be rescheduled.

t

Course Policies All students are expected to intellectually engagine study of management and

leadership.

Weekly Schedule The schedule below presents an approximate exjettHtcourse progress. The instructor reserves th
right to add, delete, or modify any weeks of tlikedule. Any changes will be announced in clagk.
assignments must be completed in typewritten format

Session Topic and Chapter Assignment

1 Chap 1 and 2 Read ; paper assigned

2 Chap 3and 4 Read

3 Chap 5,6 and 7 Read

4 Chap 8 and 9 Read; Mid term exam

5 Chap 10 and 11 Read

6 Chap 12 and 13 Regolper due

7 Chap 14 and 15 Read

8 Chap 16 and 17 Read

9 Chap 19 Read; final exam
Additional MNGT 5000 - Term Paper Requirements
Information (PAPER IS DUE WEEK 6)

Your term paper represents 20% of your course giHue following information applies:

a. Limit your paper to 1500 words, not includingyeopage, abstract or references. Thig
provides the opportunity to research an issuetef@st and ensures you can effectively organiz
and communicate your research in a written product.
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b. You may select any topic that has linkage to &gment. Your selection should
consider the following:

-Importance and Interest: Select a meaningful subject that hold personaelést
to you. The optimum topic is one that deals wittuerent work place situation. A product that c4
be used in your work can meet the course requiremen

-Manageability: The concern here is that your topic is to broatbararrow. To
broad will result in a lack of direction and fodoes research and to narrow will result in minimal
materials from which to draw a conclusion.

-Availability of Resources:No topic is worthwhile and manageable if research
materials are not available.

c. You may elect to formulate your paper as atjuesa hypothesis, or an assertion of g
possible conclusion. Your research will either amsthie question or test the hypothedi®m not
write an information paper that restates the body of knowledge.

d. The paper will be written based on the follogfRAY ATTENTION TO)

-Content: Cover Page, Abstract, Paper (1500 words), andr&sfes linimum of four
references)the approval page will be the last page of yourepap

-Paper: Typed on one side 8 1/2 x 11 inch paper

-Spacing: Double spacing is to be used. No single or onezanalf line spacing .
-Margins: One and one half inches on top, bottom and leftraght of each page.
-Heading and Spacing:Major headings indicate the organization of the

paper and establish the importance of the togieyWwill be centered on the page and
typed in uppercase.

-References: Typed as: Grove, A. S. (1999). Tine dirt to feedback. Working Woman
17, 26-27. Additionally, references will be creditin the body of your paper as (Author
and publication year - (Grove. 1992) If you useinet research, place the URL into the

paper..

e. Your paper will be graded on the basis of:
-Substance -Organization -Style -Correctness

Topics must be selected and approved at the 2d glasting.All topics require instructor
approval. Proposed Topic

Approved:

N




