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Course HRDV 6000 Integrated Studies in Human ResourcesDewment
Term Spring 2, 2008
Instructor Name: Dr. Robert Gri

Phone: 913-422-0337
Email: bgray@webster.edu

Catalog The student is expected to synthesize and intetiratiearning experiences acquifed
in human resources management and to evaluatesbarch and current topics

Description relative to this major. Techniques used to accahydliese goals may vary.

All of the prerequisite and core courses in the tefasin HRDV program must be

Prerequisites taken before enrolling in HRDV 6000 (MNGT 5590, HRB00O, HRDV 5620,
HRDV 5610, HRDV 5560, HRDV 5700, HRDV 5750).
Course L evel 1. Students wilknow andexplain the important terminology, facts, concepys,

—

principles, and theories used in the field of HurRasources Developmer
(Mandatory topics)

2. Students will be able tanalyze Human Resource Development situatior|s.

3. Students will be able teynthesize intellectual explaining of HRD models
with methodological competencies.

4. Students will be able tanplement Human Resource Development solut
to real organizational problems.

5. Students will be able tmeasur e their results against HRD theory-based
criteria and standards of performance.

6. Students will be able tdistinguish the strategic issues facing the field infan
era of global change.

7. Students will be able timter pret the implications of organizational change

for the HRDV practitioner.

Students will be able tdemonstrate teamwork competencies.

Students will be able tanalyze complex organizational situations and

problems angbropose solutions.

10. Students will be able tarite a statement of their HRDV practice
philosophy and professional standards.

11. Students will be able tdebate current topics and issues in the professiopal
literature.

12. Students will be able teonstruct their own working theories of Human
Resources Development.

13. Students will be able tcategorize critical roles for the HRDV practitioner
that will transform the field.

L earning Outcomes

© x
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Strategically Integrated HRD by Maycunich and Gillpublisher Basic Books,

Materials ISBN 0738207624.

Students may wish to acquire one of the approveeiareh texts used in other corgs
such as management, human resources managemieea|tbr; example would be
Bridging Decisions Into Solutions by Keyes, St. Clair and Gray (Woods and Waters
Press) oPractical Research by Leedy and Ormond (Pearson Material Press)\e
access to a text on research principles and presess

Textbooks can be obtained by contacting MBS at-&2b-3252 or
www.mbsdirect.com Please contact instructor PRIOR to ordering

textbook.
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Grading Your final grade will be based on the paper andyiveid as follows:
Paper 80%
Presentation  10%
Class Participation 10%

Grading criteria for the paper will include schéitaess, organization of the paper
integrity of the research, appropriateness of itldirigs and conclusions based or
collected data, appropriateness of premise assassme a restated premise if the
research indicated a need for premise modificatramrgjection, premise
measurement, recommendations appropriateness aitexrthe student used thel
correct facilitators and determined and assessetettiprocal impact factors
correctly.

The follow table showthe grade associated with each of the differergearof tota
possible weighted points.

A 94-100%
A- 90-93%
B+ 87-89%
B 84-86%
B- 80-83%

70-79%
F <70%

The GRADUATE catalog provides these guidelines gradling options:

* A/A- Superior graduate work

+ B+/B/B- Satisfactory graduate work

« C Work that is barely adequate as graduate-jgsdbrmance

* CR Work that is performed as satisfactory gragluairk (B— or
better). A grade of "CR"is reserved for coursesgiesged by a
department, involving internships, a thesis, pcatis, or specified

courses.
 F Work that is unsatisfactory
* | Incomplete work

o

 ZF An incomplete which was not completed withiregyear of the en
of the course. ZF is treated the same as an F doN&ll cases
involving G.P.A., academic warning, probation, ansmissal.

* IP Inprogress

* NR Not reported

W Withdrawn from the course
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» Students will choose an applied research projettiticorporates the
integrated studies of the core courses taken.e&rty) be approved by
instructor before commencing the research.

Activities

» In addition to the applied research method, studeiit include a section gn
decision making facilitators and reciprocal impiactors. In that section t
students will identify (a)at what step of the damisprocess would their
project be incorporated, (b)what facilitators die student (researcher) by
to bear on the project and the impact on resulis@nwhat reciprocal
impact factors should the student (researcher)idens the project for
successful acceptance and implementation

» Before proceeding with actual research, instructost approve the
following: Situation analysis and the problem wrbsolved, the premise,
the research method to be used, core coursesassbased (include an
example), the research instrument and literatunecss.

* Most project papers will be about 25 to 35 pageariginal work.
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Policy Statements:
University Policies

Rage 5 of 6

They are also available on the university web3ites class is governed by the
university’s published policies. The following pu&s are of particular interest:

Academic Honesty

The university is committed to high standards @afdsenic honesty. Students
will be held responsible for violations of thesaratards. Please refer to the
university’s academic honesty policies for a déom of academic dishonestyj
and potential disciplinary actions associated wtith

Drops and Withdrawals

Please be aware that, should you choose to drawittmtraw from this course,
the date on which you notify the university of yaacision will determine the
amount of tuition refund you receive. Please redeghe university policies on
drops and withdrawals (published elsewhere) to dimdwhat the deadlines ar
for dropping a course with a full refund and fotlvdrawing from a course with
a partial refund.

D

Special Services

If you have registered as a student with a docuetkditsability and are
entitled to classroom or testing accommodationsag#enform the instruct
at the beginning of the course of the accommodsatymu will require in thi
class so that these can be provided.

Disturbances

Since every student is entitled to full participatin class without
interruption, disruption of class by inconsideriaghavior is not acceptable
Students are expected to treat the instructor #vef students with dignity
and respect, especially in cases where a divaykitpinion arises. Studentg
who engage in disruptive behavior are subjectdoiplinary action, includin
removal from the course.

Student Assignments Retained

From time to time, student assignments or proj@dide retained by The
Department for the purpose of academic assessmargvery case, should
the assignment or project be shared outside thdeata Department, the
student's name and all identifying information attbat student will be
redacted from the assignment or project.

Contact Hours for this Course

It is essential that all classes meet for the full irdtonal time as schedule

reason, it must be rescheduled.
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Course Policies Participation Policy:
The participation grade will be based on the giyanfi high-quality participation.
This concept will be based more upon the willingntesshare, exchange, and en
your fellow students than on right and wrong answ
Weekly Schedule Weeks_l through 4: Student will read t_he t(_a_xt’méh_tirely as well as develo_p
the major components of the research project imotud situation analysis, premige
and measurement methods, study limits, literateaech, methodology, core course
application, and research instrument.
\Weeks 4 through 9: Students will present and dspusgress, inter group
assessments, discussion of text and methodolag@g,eports and present abstrgcts
and project paper on week 8. Specific assignntertie made by instructor with
timelines during class period 1.
\Week 1: Introductions, overview, expectations, aéston of individual
projects. Lecture on applied research and onaiéshtation.
\Week 2: Lecture, peer meeting to discuss progessgessment of situation
analysis, premise, and study limits.
\Week 3: Lecture and discussion, assessing impedinemnesearch,
developing the work plan, how to incorporate carerse information.
\Week 4: Developing and designing the researchumsnt. How to measufe
findings. Lecture and discussion of the decisimtpss and the applicability of
applied research.
Week 5: Progress reports. Individual research selimg with instructor.
Peer reviews.
\Week 6: Progress reports. Individual counseliRger reviews.
\Week 7: Begin to formal research project reports @dgfense of finding ang
recommendations.
\Week 8: Paper Due. 2 copies of abstract.
\Week 9: Completion of reports, papers, peer crtgjsummary and review.
Additional The syllabus may be changed at the discretionepintructor. Changes will be
Information announced in class.
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