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L earning Outcomes

Course HRM G 6000 I ntegrated Studiesin Human Resour ces M anagement
Term Summer 2008
Instructor Name: Dr. Robert Gray
Phone: 913-422-0337
Email: bgray@webster.edu
Catalog The student is expected to synthesize and integrate the lear ning experiences
Descrintion acquired in human resour ces management and to evaluate the research and
P current topicsrelative to thismajor. Techniques used to accomplish these goals
may vary.
Prer equisites All the required coursesfor the M.A. In Human Resour ce M anagement
Course Level 1. Studentswill know and explain theimportant terminology, facts,

concepts, principles, analytic techniques, and theoriesused in thefield of
human resour ces management.

2. Studentswill be ableto effectively apply important terminology, facts,
concepts, principles, analytic techniques, and theoriesin the field of
human resour ces management when analyzing complex factual
situations.

3. Studentswill be ableto effectively integrate (or synthesize) important
facts, concepts, principles, and theoriesin thefield of human resour ces
management when developing solutionsto multifaceted human resour ce
management problemsin complex factual situations.

4. Studentswill be able to develop appropriate strategiesfor implementing
solutions to human resour ces management problemsthat reflect their
knowledge and under standing of the interr elationships among training,
staffing, compensation, and employment law.
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Materials A Strategic Approach (5th ed) Anthony, Kacmar, Perrewe, Thompson, 2006
| SBN 0324389426

Students may wish to acquir e one of the approved resear ch

texts used in other cores such as management, human resour ces
management, or health ; example would be Bridging Decisions I nto
Solutions by Keyes, St. Clair and Gray (Woods and Water s Press) or
Practical Research by Leedy and Ormond (Pearson Material Press) to have
accessto atext on research principles and processes.

The book may be obtained through MBS Direct Books at 1-800-325-3252 or
www.mbsdir ect.net.

Please contact instructor prior to purchase
of textbook
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Grading

Y our final grade will be based on the paper and weighted as follows:
Paper 80%
Presentation 10%
Class Participation  10%

Grading criteriafor the paper will include scholarliness, organization of the
paper, integrity of the research, appropriateness of the findings and conclusions
based on collected data, appropriateness of premise assessment and a restated
premiseif theresearch indicated a need for premise maodification or rejection,
premise measur ement, recommendations appr opriateness and whether the
student used the correct facilitator s and deter mined and assessed the reciprocal
impact factorscorrectly.

Thefollow table shows the grade associated with each of the different ranges of
total possible weighted points.

A 94-100%
A - 90-93%
B+ 87-89%
B 84-86%
B- 80-83%
70-79%
F <70%

The GRADUATE catalog providesthese guidelines and grading options:
e A/A— Superior graduate work
e B+/B/B— Satisfactory graduate work
e C Work that isbarely adequate as graduate-level performance
e CR Work that isperformed as satisfactory graduate work (B—or
better). A gradeof " CR”isreserved for courses designated by a
department, involving internships, a thesis, practicums, or specified

COUr Ses.
e F Work that isunsatisfactory
e | Incompletework

e ZF Anincomplete which wasnot completed within one year of the
end of the course. ZF istreated thesameasan F or NC for all cases
involving G.P.A., academic war ning, probation, and dismissal.

e |P Inprogress

e NR Notreported
W  Withdrawn from the cour se
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Activities

Studentswill choose an applied resear ch project that incorporatesthe
integrated studies of the core coursestaken. Project to be approved by
instructor before commencing the resear ch.

In addition to the applied research method, studentswill include a
section on decision making facilitators and reciprocal impact factors. In
that section the students will identify (a)at what step of the decision
process would their project beincor porated, (b)what facilitatorsdid the
student (researcher) bring to bear on the project and theimpact on
resultsand (c) what reciprocal impact factors should the student

(resear cher) consider in the project for successful acceptance and
implementation

Befor e proceeding with actual resear ch, instructor must approve the
following: Situation analysis and the problem to beresolved, the
premise, the research method to be used, cor e cour ses to be assessed
(include an example), the resear ch instrument and literatur e sour ces.

Most project paperswill be about 25 to 35 pages of original work.
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Policy Statements:

University Policies

age 5 of 6

University policiesare provided in the current course catalog and course
schedules. They are also available on the university website. Thisclassis
gover ned by the university’s published policies. The following policies ar e of
particular interest:

Academic Honesty

The university iscommitted to high standar ds of academic honesty.
Studentswill be held responsible for violations of these standards. Please
refer to the university’s academic honesty policies for a definition of
academic dishonesty and potential disciplinary actions associated with it.

Dropsand Withdrawals

Please be awar e that, should you choose to drop or withdraw from this
cour se, the date on which you notify the univer sity of your decision will
deter mine the amount of tuition refund you receive. Please refer to the
university policies on drops and withdrawals (published elsewhere) to find
out what the deadlines are for dropping a course with a full refund and for
withdrawing from a course with a partial refund.

Special Services

If you haveregistered as a student with a documented disability and are
entitled to classroom or testing accommodations, pleaseinform the
instructor at the beginning of the cour se of the accommodations you will
requirein thisclass so that these can be provided.

Disturbances

Since every student isentitled to full participation in class without
interruption, disruption of class by inconsiderate behavior isnot
acceptable. Students are expected to treat the instructor and other
students with dignity and respect, especially in cases where a diver sity of
opinion arises. Students who engagein disruptive behavior are subject to
disciplinary action, including removal from the cour se.

Student Assignments Retained

From time to time, student assignmentsor projectswill beretained by
The Department for the purpose of academic assessment. In every case,
should the assignment or project be shared outside the academic
Department, the student'sname and all identifying infor mation about
that student will be redacted from the assignment or project.

Contact Hours for this Course
It isessential that all classes meet for thefull instructional time as

scheduled. A class cannot be shortened in length. If aclasssession is
cancelled for any reason, it must be rescheduled.
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Course Policies Participation Policy:

The participation grade will be based on the quantity of high-quality
participation. Thisconcept will be based more upon thewillingnessto share,
exchange, and engage your fellow studentsthan on right and wrong answers.

Weeks1through 4:  Student will read thetext in it’sentirely aswell as
develop the major components of theresear ch project including a situation
analysis, premise and measurement methods, study limits, literature search,
methodology, core cour se application, and resear ch instrument.

\Weekly Schedule

Weeks4through 9:  Studentswill present and discuss progress, inter group
assessments, discussion of text and methodologies, oral reportsand present
abstractsand project paper on week 8. Specific assignmentsto be made by
instructor with timelinesduring classperiod 1.

\Week 1: Introductions, overview, expectations, discussion of individual
projects. Lectureon applied research and on text orientation.

\Week 2: L ecture, peer meeting to discuss progr ess, assessment of
situation analysis, premise, and study limits.

\Week 3: L ecture and discussion, assessing impedimentsto research,
developing the work plan, how to incor porate cor e cour se information.

\Week 4: Developing and designing the resear ch instrument. How

to measure findings. Lectureand discussion of the decision process and the
applicability of applied research.

\Week 5: Progressreports. Individual research counseling with
instructor. Peer reviews.
\Week 6: Progressreports. Individual counseling. Peer reviews.
\Week 7: Begin to formal research project reports and defense of
finding and recommendations.
\Week 8: Paper Due. 2 copies of abstract.
\Week 9: Completion of reports, papers, peer critiques, summary
and review.
Additional The syllabus may be changed at the discretion of theinstructor. Changes will
Information be announced in class.
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