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Catalog Course Description:

The purpose of this course is to provide students in Management and non-financial managers an opportunity to develop a comprehensive understanding of the use and interpretation of basic financial information and how it relates to management decisions. 
Required Text (ISBN required)/Materials:

Principles of Managerial Finance, 11th Edition, Gitman, Pearson/Addison Wesley 

ISBN# 0321267613 (Available via MBS Direct (800) 325-3252 or www.mbsdirect.net/webster).
Supplemental Reading (if any):

Additional Articles assigned and/or provided in class

Incoming Competency of Student Expected by Instructor/Prerequisites:

1. An ability to comprehend, synthesize, research and articulate concepts and theories.

2. A demonstrated willingness to contribute to and support an adult learning environment based upon tolerance, the open exchange of ideas and feedback, and participation in and leadership of group activities.

3. The willingness to apply new skills and knowledge.

4. Graduate-level competence in oral and written communication skills, to include proper format and language utilized in formal research papers.

Learning Objectives:

At the conclusion of the course, students will be able to: 

1. Identify and interpret internal and external financial reports and financial statements

2. Discuss how using financial statements and reports can improve strategic planning and decision making, and thus improve organizational performance

3. Use time value of money and explain how the concept is used for decision making.

4. Identify  important accounting rules and principles (GAAP, FASB, depreciation, cash vs. accrual) and discuss how they impact corporate financial decisions and policies

5. Construct pro forma financial statements and report their use in managerial decision making

6. Explain the concept of cash flow and discuss its impact on organizational performance and decision making

7. Report the concepts and processes used to develop budgets and discuss their influence on managerial decision making

8. Discuss ethical considerations relating to finance and financial reporting.

Schedule of Class Meetings / Assignments:

	WEEK
	ACTIVITY

	1
	Introduction and explain class requirements.  Bring newspaper/magazine articles on Finance.  Review Chapters 1 – 3.  

	2
	Newspaper article.  Review Chapter 4 – 5.  Bring to class a recent Annual Report/Financial Statement for any publicly traded company.

	3
	Newspaper article.  Review Chapters 6 – 7.

	4
	Newspaper article.  Review Chapters 8 - 10.

	5
	Mid-term exam.

	6
	Newspaper article.  Review Chapters 11 – 13.

	7
	Newspaper article.  Review Chapters 14 – 17.

	8
	Newspaper article.  Review Chapters 18.  Project due, with presentation.

	9
	Final Exam.


NOTE:  Case Study can be used for extra credit.

The Above course outline may be modified. The instructor will attempt to provide very ample notice if any changes are appropriate.

Course Requirements:

The class will meet on Wednesdays from 5:30-9:30 p. m. Attendance is expected as material will be presented that is not in the text, and class participation will constitute a percentage of the final grade. In addition, three exams will be given. The midterm and final exams will be objective (multiple-choice) and problems.  The exams will cover material presented in lectures, readings, and discussions.
Course Grade System:
	Examinations
     Midterm
     Final Exam
	60%

(30%)
(30%)

	Class Project/Paper
	30%

	Class Participation
	10%

	
	                100%


Activities:

Classes will include lectures, group exercises, and discussions of short cases. Some individual exercises may be completed during class, but most will be completed outside of class. All group exercises will be completed during class, and obviously cannot be mad up individually later – you will simply not get credit for those missed group exercises.  For all classes other than the first class, you are expected to read the assigned chapters before class each week.  This will enable you to participate in any exercise and to ask questions about material you didn’t understand.

CLASS DISCUSSION: Students are expected to bring an article pertaining to the course each week and provide a short review of the article and how it relates to the course material.  All students actively engage in the discussions of the reviews. 

EXAMS:  There will be one midterm examination and a final examination. The examinations will consist of multiple choice questions and finance exercises.  The examination will cover all assigned readings, even if the material was not discussed in class.  In addition, you may be tested on information introduced in lectures, videos, or cases which were not covered in the textbook.
PROJECT:  Finally, you will be required to write a paper, in APA format, analyzing a Company’s (you select) Financial Statement.  Write a 4 - 6 page analysis of your financial statement, including ratios and comments on each subject of ratio analysis (liquidity, activity, debt, and profitability), and be prepared to present your analysis (provide a copy of the financial statement) to the class using at least one visual aid on week eight.

Course Attendance:
The University reserves the right to drop students who do not attend class the first two weeks of the term/semester.  Students are expected to attend all class sessions of every course.  In the case of unavoidable absence, the student must contact the instructor.  The student is subject to appropriate academic penalty for incomplete or unacceptable makeup work, or for excessive or unexcused absences.
Conduct:

Students enrolling in a degree program at Webster University assume the obligation of conducting themselves in a manner compatible with the University’s function as an education institution.  Misconduct for which students are subject to discipline may be divided into the following categories:

1. All forms of dishonesty, cheating, plagiarism, or knowingly furnishing false information to the University.

2. Obstruction or disruption of teaching, research, administration, disciplinary procedures, or other University activities or of other authorized activities on University premises.

3. Classroom disruption.  Behavior occurring within the academic arena, including but not limited to classroom disruption or obstruction of teaching, is within the jurisdiction of Academic Affairs.  In case of alleged campus and/or classroom disruption or obstruction, a faculty member and/or administrator may take immediate action to restore order and/or to prevent further disruption (e.g. removal of student[s] from class or other setting).  Faculty members have original jurisdiction to address the immediacy of a situation, as they deem appropriate.  When necessary and appropriate, Public Safety and/or the local [or military] police may be contacted to assist with restoring peace and order.  Faculty response is forwarded to the academic dean (or his or her designee) for review and, if necessary, further action.  Further action might include permanent removal from the course.  Repeated offenses could lead to removal from the program and/or the University.

4. Theft of or damage to property of the University.  Students who cheat or plagiarize may receive a failing grade for the course in which the cheating or plagiarism took place.  Students who engage in any of the above misconducts may be subject to dismissal from the University on careful consideration by the executive vice president of the University or his designee.  To the extent that penalties for any of these misconducts (e.g. theft or destruction of property) are prescribed by law, the University will consider appropriate action under such laws.

DETERMINATION OF GRADES IS BASED THE FOLLOWING CRITERIA:

Minimum Requirements:

Products (papers, case studies, projects) must be on time, in the correct format, corrected for spelling and grammar, appropriate materials included and referenced to-the-point and on topic and conclusions must be supported.

Examinations must be complete, accurate, neat, evidence clear thought, and exhibit concise and to-the-point responses.  Behavior in class discussions and group activities should be responsible, should exhibit open communication, be constructive, and helpful.  
Mastery Level (Grade of “B”): Professional Achievement.  Products must meet the requirements state above for minimum requirements and additionally meet professional criteria.  For example, documentation should be included to support research papers, the APA format should be used consistently throughout the paper, and substantially more than the minimum number of references should be included.  Presentations should be logical, organized, and comprehensive.

Examinations should be organized, in depth, comprehensive, logical and complete, and evidence thorough understanding of the subject / topic through application of principles.

Classroom behavior should exhibit very focused activity and thought on the subject at hand, be motivated, and assist in discovery of new insights and relationships concerning the subject / topic of discussion.

Mastery Level Plus (Grade of “A”): Creative Achievement
Products must meet all requirements stated above and additionally meet creative criteria. These criteria include unique topic or subject selection, synthesis of ideas, evaluation of subject matter and positions found in the literature, be creative in approach, establish new relationships with ideas and provide new insights.

Examination responses indicate insightfulness of understanding, a synthesis of information and unique ideas, and rationale for application of principles following careful analysis.

Classroom behavior should exhibit very focused activity and thought on the subject at hand, be motivated, and assist in discovery of new insights and relationships concerning the subject/topic of discussion.

The grade of “A” represents the best work of students, accomplished in a unique and professional manner.


Course Contact Hours:

	Unless a course has enrolled fewer than four students, faculty has a contractual obligation to meet the full complement of contact/meeting hours (36).  Not to meet this full complement of hours may be construed as a breach of contract and may also endanger Webster University’s accreditation by the North Central Association and its licensure by the State of Florida.  Finally, course meeting that are missed for any reason must be made up.


Note:

To achieve the objectives of this course, this syllabus may be revised at the discretion of the instructor without prior notification or consent of the student.  

For Webster University policies and procedures, please refer to the Catalog and Student Handbook.  

Reviewed by:   Richard Beaudry
Job Title: Faculty Coordinator
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