
2007 - 2008 Schedule - McConnell AFB, KS revised 4/24/07

Summer 2007 Fall 1 2007 Fall 2 2007 Spring 1 2008 Spring 2 2008

MBA

BUSN 6200 Strategy & Competition          
FINC 5000 Finance                                      
MNGT 5590 Org Behav.           

BUSN 5760 Appl. Bus. Stats.            
FINC 5880 Adv. Corp Finc.

BUSN 6110 Ops & Proj. Mgt        
BUSN 6200 Strategy & Compet.       
MNGT 5590 Org. Behav.

BUSN 5760 Appl. Bus. Stats.              
BUSN 6120 Managerial Econ.                  
MNGT 5590 Org. Behav.

 
BUSN 6070 Managerial Acct.                     
BUSN 6200 Strategy & Compet.                  
MRKT 5000 Marketing

MBA Pre-reqs
                                                                      
BUSN 5600 Acct. Theory & Prac.  BUSN 5000 Business 

                                                         
BUSN 5620 Current Econ. Anal.

BUSN 5000 Business                                
BUSN 5600 Acct. Theory & Prac.. BUSN 5620 Current Econ. Anal.

*# Business and 
Organizational Security 
Management SECR 5060 Emergency Planning                   

SECR 5000 Security Mgt.                      
SECR 5090 Behavioral Issues

SECR 5020 Security Admin & Mgt.    
SECR 6000 Integ. Studies

SECR 5000 Security Mgt.                      
SECR 5010 Legal & Eth. Iss. In Sec.

SECR 5030 Business Assets Protec.            
SECR 6000 Integ. Studies

Human Resources 
Development

HRDV 5000 Human Res. Devel.              
HRDV 5630 Org. Devel & Change              
MNGT 5590 Org. Behav.                                 

HRDV 5610 Training & Devel.              
HRDV 5750 Research & Assessment  

HRDV 5000 Human Res. Devel. 
HRDV 5700 Career Management    
HRDV 6000 Integ. Studies            
MNGT 5590 Org. Behav.

HRDV 5750 Resch. & Assess.                  
MNGT 5590 Org. Behav.

HRDV 5000 Human Res. Devel.         
HRDV 5560 Group Devel. & Ch.           
HRDV 6000 Integ. Studies

Human Resouces 
Management

HRMG 5700 Employment Law                        
MNGT 5590 Org. Behav.

HRDV 5610 Training & Devel.               
HRMG 5000 Managing Hum. Res.     

BUSN 5200 Basic Finc. For Mgrs. 
HRMG 5920 Compensation             
HRMG 6000 Integ. Studies            
MNGT 5590 Org. Behav.             

HRMG 5000 Managing Hum. Res.           
HRMG 5930 Labor Relations         MNGT
5590 Org. Behav.

 
 HRMG 5800 Staffing                          
HRMG 6000 Integ. Studies

Information Technology 
Mgt.

ITM 5000 Info. & Comm. Tech. Mgt.          
ITM 5100  Info & Comm Syst &Networks        
MNGT 5590 Org. Behav. ITM 5400 Systems Anal. Design & Impl. 

BUSN 5200 Basic Finc. For Mgrs. 
ITM 5000 Info. &Comm.Tech. Mgt. 
ITM 6000 Integ. Studies             
MNGT 5590 Org. Behav.

ITM 5200 Project Management.                
MNGT 5590 Org. Behav.

ITM 5300 Proc. &Cont. Mgt. for InfoTech      
ITM 6000 Integ. Studies

Management and 
Leadership

HRDV 5630 Org. Devel. & Change                 
MGNT 5590 Org. Behav.                                

HRMG 5000 Managing Hum. Res.    
MNGT 5000 Management                       
MNGT 5670 Managerial Leadership

BUSN 5200 Basic Finc. For Mgrs.  
MNGT 5590 Org. Behav.              
MNGT 6000 Integ. Studies

HRMG 5000 Managing Hum. Res.    
MNGT 5000 Management                 
MNGT 5590 Org. Behav.                    

MNGT 5650  Mgt. and Strategy          
MNGT 6000 Integ. Studies

*In teach out.  No new students accepted unless willing to complete degree online. 
#Offered as cohort program--minimum of 10 students.  Contact Chris at 686-6841 for information.

Classes meet one night per week for 9 week terms.  Students may take one or two classes per term.
For further information, contact Chris Heilman, Senior Director, at 686-6841 .
Schedule subject to change by Webster University
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