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Catalog Description

The student is expected to synthesize and integrate the learning
experiences acquired in human resources development and to evalug
research and crent topics relative to this major. Techniques to accomy
these goals may vary.

Prerequisites

All of the prerequisite and core courses in the Masters in HRDV progr
must be taken before enrolling in HRDV 6000 (MNGT 5590, HRDV 5(
HRDV 5620, HRDV 580, HRDV 5560, HRDV 5700, HRDV 57504
research project proposal must be approved by the HRDV mentor bef
the course registration can be processed.

Course Level
Learning Outcomes

1. Students willknow andexplain the important terminology, facts,
concets, principles, and theories used in the field of Human
Resources Development. (Mandatory topics) Week 6.

2. Students will be able tanalyze Human Resource Development
situations. Week 6.

3. Students will be able tgynthesize intellectual explaining of HRD
models with methodological competencies. Week 6.

4. Students will be able timplement Human Resource Developme
solutions to real organizational problems. Week 8.

5. Students will be able tmeasure their results against HRD theery
based criteria and starrda of performance. Week 7.

6. Students will be able tdistinguish the strategic issues facing the
field in an era of global change. Week 6.

7. Students will be able timterpret the implications of organization:
change for the HRDV practitioner. Week 5.

8. Students will be able tdemonstrate teamwork competencies.
Week 8.

9. Students will be able tanalyze complex organizational situationg
and problems anpiropose solutions. Week 8.

10. Students will be able terite a statement of their HRDV practice
philosoply and professional standards. Week 5.

11. Students will be able tdebate current topics and issues in the
professional literature. Week 6.




12. Students will be able teonstruct their own working theories of
Human Resources Development. Week 9.

13. Students willbe able taategorize critical roles for the HRDV
practitioner that will transform the field. Week 9.

Materials

REQUIRED TEXTS: Swanson, R. A., & Holton, E. F. Ill. (2001).
Foundations of Human Resource DevelopmBatrettKoehler Publisbrs.
ISBN: 1-57675075 2.

Maidment, Fred H. (2008)Human Resourcess®9 17" edition. The
McGraw-Hill Companies. ISBN: @©7-3528471.

Leedy, Paul Dand Ormrod, Jeanne EI{8005). Practical Research (8
Edition). Pearson Merrill Prentiedall. 1ISBN: 0-13-1108956.

American Psychological Association (200Bublication Manual (5
Edition). ISBN: 1-55798791-2.

Journal articles located in business and management databases at E
Library.

To order: Call MBS Direct at-800-32532%2 or by Internet:
http://www/mbsdirect.net.

USE OF THE WEBSTER LIBRARY IS ENCOURAGED:

EdenWebster Library at http://library.webster.edu. Go to Databases 4
Internet Resources: then to Online/full text Databases or
http://www.webster.edu/webmain2.Htemd then go to Library Resource
then to Online/full text Databases.

Grading

The GRADUATE catalog provides these guidelines and grading options:

A/A- Superior graduate work

B+/B/B- Satisfactory graduate work

C Work that is barely adequate as graduevel performance

CR Work that is performed as satidfany graduate work (Bor better). A
grade of "CRG@3 reserved for courses designated by a department, involving
internships, a thesis, practicums, or specified courses.

F Work that is unsatisfactory

I Incomplete work

ZF Anincomplete which was nobmpleted within one year of the end of the
course. ZF is treated the same as an F or NC for all cases involving G.P.A.,
academic warning, probation, and dismissal.
IP In progress

NR Not reported

W Withdrawn from the course

K K K K K K K

K K K




COURSE REQUREMENTS: PERCENT OF GRADE

A. Research project 40%
B. Midterm Examination 20%
C. Final Examination 20%
D. HR Academic Assessment 20%

1o

Grade Distribution for this course is as follows:

100 - 95 A
94 - 90 A-
89 - 87 B+
86 - 84 B
83 - 80 B-
79 - 75 C
Below 75 F

NOTE: Students using Tuition Assistance (TA) are responsible for

ensuring that all Incomplete (1) work is completed within 120 days frorn
the end of the course. If theovk is not completed and a grade awardeg
the military will take action to recover their TA payment from your pay

Students are responsible for ensuring that all grades of Incomplete (I)
been changed prior to petitioning to graduate.

ACADEMIC REVIEW PROCEDURE: Grades of Br higher may not b¢
appealed. The appeal process begins with the instructor. If further rg
is warranted, a written request outlining the issue should be submitteq
the Academic Advisor.

Activities

Studentsnust complete Approach ORApproach 2. Refer to the
Integrated Studies Project Guide for additional information.

Approachl: An Applied Research Project Report. Completesgarch
project to condtiwith an organizationdiagnose relevant HRD isss} and
develop interventions to improve HRD programs and services. Thetp
proposal, research pldetter of permission from the clierdand all
research instrumenisust be reviewed and approved in advance by thg
mentor. Research instruments, $uas interview questionnaires, survey
and checklists, require Institutional Review Board (IRB) approval from
Saint Louis. This approach is not recommended unless the student h
12-month timelingo complete all requirements prior to graduation.

Approach2: A Conventional Research Paper. Completesaarch projed
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to conduct a comprehensive litenaueview on a current area of interes
the HRD field of study The research pic, proposal, outline, and
reference list must be approved in adee by the mentorThis approach i
recommended for the student who has a-foanth timeline to complete
all requirements prior to graduation.

Additional requirementor all students

Complete the academic assessment test for human resourcesesilikia {
cumulative evaluation of the studentOs knowledge of the core course
program areaStudents should review the textbooks from the core cou
prior to taking the test.

Complete the midterm and final examinations for the course reading
assgnments.

Policy Statements:
University Policies

University policies are provided in the current course catalog and cou
schedules. They are also available onuthigersity website. This class i
governed by the universityOs published policies. The following policie
of particular interest:

Academic Honesty
The university is committed to high standards of academic hone
Students will be held responsibler violations of these standards.
Please refer to the universityOs academic honesty policies for 3
definition of academic dishonesty and potential disciplinary actig
associated with it.

Drops and Withdrawals

Please be aware that, should you choosedp or withdraw from
this course, the date on which you notify the university of your
decision will determine the amount of tuition refund you receive,
Please refer to the university policies on drops and withdrawals
(published elsewhere) to find out whiaé deadlines are for droppir
a course with a full refund and for withdrawing from a course wif
partial refund.

Special Services
If you have registered as a student with a documented disabilit
are entitled to classroom or testing accommodatiplease inform
the instructor at the beginning of the course of the accommoda
you will require in this class so that these can be provided.

Disturbances




Since every student is entitled to full participation in class witho
interruption, disruptin of class by inconsiderate behavior is not
acceptable. Students are expected to treat the instructor and otl
students with dignity and respect, especially in cases where a
diversity of opinion arises. Students who engage in disruptive
behavior are subgt to disciplinary action, including removal from
the course.

Course Policies

CLASS ATTENDANCE: The following Webster University Graduate
School Policy is in effect for this course:

A. The University reserves the right to drop students ddn not atteng
class the first week of the term/semester.

B. The student should notify the instructor prior to class if an abse
is anticipated and he or she should not miss more than four contact h
Makeup work will be assigned and if the absesagnexcused, it may
exceed the material presented.

C. For absences of eight hours, the instructor has the option to lo
the student's grade one letter grade and to inform the student of the a

D. If a student is absent twelve hours or morejrieguctor has the
option to assign a grade of "F" (work that is unsatisfactory) and to infg
the student of the action. It is the student's responsibility to withdraw
the course.

E. For excused absences, in extreme cases, when the instructor
choo®s to award a grade of Incomplete (1) for twelve hours missed, th
student must provide acceptable documentation to verify that the abss
were unavoidable (e.qg. iliness, military duty/TDY). The actions will be
coordinated with the Site Director, wholM@nsure that the documentatig
is placed in the studentOs file.

F. In all cases, without excused absences, the student should wit
from the course if he or she has more than twelve hours of absences.

ETHICS: Webster University strives to beemter of academic
excellence. As part of our Statement of Ethics, the University strives
preserve academic honor and integrity by repudiating all forms of
academic and intellectual dishonesty, including cheating, plagiarism,
all other forms of acaamic dishonesty. Academic dishonesty is
unacceptable and is subject to disciplinary action. The University ress
the right to utilize electronic databases, such as Turnitin.com, to assis
faculty and students with their academic work.




Weekly Schedule

Week1l

Swanson & Holton Reading Assignments
Ch 1 HRD as a profession

Ch 2 Basics of HRD

Ch 3 History of HRD

Ch 4 Role of theory and philosophy

Week 2

Swanson & HoltorAssignments

Ch 5 Theory of HRDV

Ch 6 Paradigms in HRDV

Ch 7 Perspctives on learning

Ch 8 Perspectives on performance

Week 3

Swanson & HoltorAssignments

Ch 9 Overview of training and development

Ch 10 Nature of human expertise

Ch 11 Training and development practices

Ch 12 organization development

Deadline: Finkdraft of research project report is due to the Webster
Online Writing Centeand to the instructor

Week 4

Swanson & HoltorAssignments

Ch 13 Nature of change process

Ch 14 Change practices: from organizations to individuals
Ch 15 Strategies for admcing HRD

Ch 16 Accountability in HRD

Ch 17 Globalization and technology

Week 5
Deadline: Midterm exam is due.

Week 6
Deadline: HR academic assessment must be completed. Contact th
Webster Office to make a testing appointment.

Week 7

Maidment Reading Assignment®20082009 Edition)

Article 2 Numbers Games

Article 6 Understanding HRNFirm Performance Linkages
Article 12 Implementing Sexual Harassment Training in the Workplag
Article 14 Fighting For Values




Week 8

Maidment Reading Assignment

Article 15 Too Old To Work

Article 19 TomorrowOs World

Article 20 The Future of Work Motivation Theory

Article 21 Managing in the New Millemum: Interpersonal Skills
Deadline: Research project report is dii&dere is a 5% grade penalty if
the reort is late. The report will not be accepted after the term ends.

Week 9

Maidment Reading Assignments

Article 24 WhoOs Next?

Article 26 The Face of Diversity Is More Than Skin Deep

Article 44 Learning From Our Overseas Counterparts

Article 45 HumarResource Management in a Global Environment
Deadline: FineExaminationis due.

DISCLAIMER: This syllabus is intended to provide a basic structure
this course. Adherence to the syllabus is subject to change at the dis
of the instructor.

Additional
Information

The research project must be 90% complete prior to course enrollmer
order to meet all deadlines on scheduudents should submit written
projectproposals and receive fingpprovalfrom the mentono later than
60 days prioto course enroliment.

Students must have a Connections account to take this cabe.
Webster Universityogors and passwoslare required to set up a
Connections account. Contact the Webster Help Desk if assistance i
needed in meeting this regaiment.
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