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Catalog The student is expected to synthesize and integrate learning experiences acquired in the
Description major (Human Resource Management) and to evaluate research and current topics

relative to this major. Techniques used to accomplish those goals may vary.

Prerequisites

Completion of all required courses in this major.

Course Level
Learning
Outcomes

1. Students will know and understand the important terminology, facts, concepts,
principles, analytic techniques, and theories used in the field of human resources
management.

2. Students will be able to effectively apply important terminology, facts, concepts,
principles, analytic techniques, and theories in the field of human resources
management when analyzing complex factual situations.

3. Students will be able to effectively integrate (or synthesize) important facts,
concepts, principles, and theories in the field of human resources management
when developing solutions to multifaceted human resource management problems
in complex factual situations.

4. Students will be able to develop appropriate strategies for implementing solutions
to human resources management problems that reflect their knowledge and
understanding of the interrelationships among training, staffing, compensation, and
employment law.

5. Students will be able to evaluate the quality of their proposed solutions to human
resources management problems against appropriate criteria, including
organizational constraints.

6. Students will be able to use basic statistical techniques to analyze human
resources management issues.

7. Students will be able to understand basic financial and accounting information
used by human resources managers.

Materials

Aaron, Jane E., The Little Brown Compact Handbook, 5" ed, New York: Addison-
Wesley Longman, 2004. (This text is available through the San Diego
administration office)

Practical Research, Paul D. Leedy, MacMillan, 2005

Writing Research Papers, Stephen Weidenborner, Domenick Caruso, 7th edition,




2005

E-RESERVES:

Lecture notes and presentations, assignments, and supplementary readings for this class
can be found on E-Reserves (Available to students 24/7). The textbook for this class is
NOT available on E-reserves. (http://ereserves.webster.edu)

Grading The course consists primarily of the research paper project. In addition to preparation of
the written report (approximately 40-60 pages of content, utilizing APA format), each
student will present an oral report to the professor and other class members. The project
must be relevant to the student's course of study and be insightful, creative, and original,
and novel combined with good, logical practice.

Oral Presentation 35%

Written Report 65%
Webster University strives to be a center of academic excellence. As part of our
Statement of Ethics, the University strives to preserve academic honor and integrity by
repudiating all forms of academic and intellectual dishonesty, including cheating,
plagiarism and all other forms of academic dishonesty. Academic Dishonesty is
unacceptable and is subject to a disciplinary response. The University reserves the right
to utilize electronic databases, such as Turnitin.com, to assist faculty and students with
their academic work.
Grading:

A 93-100

A- 90-92

B+ 87-89

B 84-86

B- 80-83

C 70-79

F 69 and below

Activities This course will offer the student an opportunity to synthesize the knowledge gained

through prior coursework within a substantial research paper on a topic with practical
significance and real-world relevance. The paper must be in APA style, of 40-60 pages in
length, and must have an extensive bibliography to support a literature review and
arguments made. Your sources should be mostly non-internet (e.g., books; articles
published in scholarly/professional journals or other periodicals, or personal interviews).
You should use PASSPORTS online to access the scholarly journals, but the citations
should be from the journals, not from web pages.

Your project must address an issue in your area of emphasis (Human Resource
Management) and should be worthy of what a graduate of a MasterOgrogram could be
expected to produce. This will be your opportunity to investigate a human resource
management issue around which you have a specific interest or professional passion. A
thorough, professional effort will enable you, your colleagues and the instructor to take




pride in the final results.

Policy
Statements:
University
Policies

University policies are provided in the current course catalog and course schedules.
They are also available on the university website. This class is governed by the
universityOgublished policies. The following policies are of particular interest:

Academic Honesty

The university is committed to high standards of academic honesty. Students will be held
responsible for violations of these standards. Please refer to the universityOsacademic
honesty policies for a definition of academic dishonesty and potential disciplinary actions
associated with it.

Attendance Policy

"The University reserves the right to cancel a studentOsourse enrollment if the student
does not attend class the first or second week of the term/semester. Students are
expected to attend all class sessions. In the case of unavoidable absence (e.g., medical
reason, work related travel), the student must contact the instructor directly and
immediately. The instructor may give warning to the student and then recommend that
the student withdraw from the course. The student is subject to appropriate academic
penalty for incomplete or other make-up work, or for excessive or unexcused absences.
Generally, a student who misses more than one four-hour course period (per course)
without a documented military or medical excuse and advanced permission from the
instructor should withdraw from the class.O

Drops and Withdrawals

Please be aware that, should you choose to drop or withdraw from this course, the date
on which you notify the university of your decision will determine the amount of tuition
refund you receive. Please refer to the university policies on drops and withdrawals
(published elsewhere) to find out what the deadlines are for dropping a course with a full
refund and for withdrawing from a course with a partial refund.

Special Services

If you have registered as a student with a documented disability and are entitled to
classroom or testing accommodations, please inform the instructor at the beginning of the
course of the accommodations you will require in this class so that these can be
provided.

Disturbances

Since every student is entitled to full participation in class without interruption, disruption
of class by inconsiderate behavior is not acceptable. Students are expected to treat the
instructor and other students with dignity and respect, especially in cases where a
diversity of opinion arises. Students who engage in disruptive behavior are subject to
disciplinary action, including removal from the course

Student Assignments Retained

From time to time, student assignments or projects will be retained by The Department for
the purpose of academic assessment. In every case, should the assignment or project
be shared outside the academic Department, the student's name and all identifying
information about that student will be redacted from the assignment or project.




Contact Hours for this Course

It is essential that all classes meet for the full instructional time as scheduled. A class
cannot be shortened in length. If a class session is cancelled for any reason, it must be
rescheduled.

Course
Policies

REQUIRED USE OF PASSPORTS:

Students are required to use Webster UniversityOnline library, PASSPORTS
(http://library.webster.edu). PASSPORTS offers access to many scholarly and
professional publications free of charge. Check with the Academic Advisor or visit the
website for more information about what is available via PASSPORTS.

TURN-IT-IN PLAGIARISM DATABASE:
Please note that the professor will consult the Turn-it-In PlagiarismDatabase, which you
may wish to visit. The password is: (http://library.webster.edu/turnitin.html

WRITING ASSISTANCE:

All students are encouraged to submit their research papers to the Webster On-Line
Writing Center for review and assistance.
(http://www.webster.edu/acadaffarirs/asp/wc/online.html)

Weekly
Schedule

WEEK 1 (March 19", 2008): Discussion of course objectives, expectations and schedule.
Initial exploration and discussion of potential topics.

WEEK 2 (March 26"): Topic is identified and forwarded to professor for review,
along with suggested information sources and general
description of research approach.

WEEK 3 (April 2"): Student submits comprehensive outline of research paper
as well as initial results from literature search and other
materials to be used in paper.

WEEK 4 (April 9"): Student contacts professor via email to provide status
report on progress.

WEEK 5 (April 16"™): Student submits draft version of research paper to
professor.
WEEK 6 (April 23™): Student contacts professor via email to provide status

report on progress.

WEEK 7 (April 30'"): Student submits completed paper to professor and provides
in-class presentation.

WEEK 8 (May 7",
as needed Professor provides feedback to student on research paper




WEEK 9 (May 14",

as needed):

and determines whether significant edits will be required

Final edited version of paper is submitted to professor
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