
 

  
        

Tuition Rates 2008 -2009 
Effective Summer, 2008 – Spring 2, 2009 

 
Graduate $   515   Credit Hour 
 $1,545   Per Course  

   

On-line Graduate $   610   Credit Hour  

 $1,830   Per Course  

   

Military Graduate $   300   Credit Hour     Military TA Pays     $ 750* 

 $   900    Per Course       Student Portion    $ 150 

   

Military On-line Graduate $   427   Credit Hour   Military TA Pays     $ 750* 

 $1,281   Per Course      Student Portion    $ 531 

   

NSHS  (Naval School of Health Science ) $   375   Credit Hour     

 $1,125   Per Course      Civilian Rate**  

      

Undergraduate $   380   Credit Hour   Military TA Pays     $ 750* 

 $1,140   Per Course Student Portion     $ 390 

   

On-line Undergraduate $   525   Credit Hour   Military TA Pays     $ 750* 

 $1,575   Per Course      Student Portion    $ 825 
 
Application Fee – Graduate $50.00/Undergraduate $35.00 
Graduation Candidacy Fee for both Graduate and Undergraduate $50.00 
 
* GI Bill / VA Top-Up may be used if applicable. 
* All classes are three (3) semester credit hours unless otherwise indicated in the           
catalog. 
* U.S. Navy TA reimburses 100% of tuition up to $250 per credit hour for a maximum of 
16 semester hours per fiscal year       
* Other Military branches reimburse 100% of tuition up to $250 per credit hour for a   
maximum of $4500  per fiscal year    
    
**For Non-Affiliated civilians enrolled at a Webster University campus located on a 
military base 

San  Diego  Metropolitan Campus 
6333 Greenwich Dr.  Suite 230 
San Diego, California 92122 
(858) 458-9310   Fax (858) 458-0914 
e-mail: sandiego@webster.edu  
www.webster.edu/sandiego     



 
 
Webster Univsersity  Payment  Options 
 
 
Payment in Full (PD)– Tuition is due at the time of registration by credit card (VISA, 
MasterCard, Discover), personal check, or money order. 
Deferred Payment Plan  (TM) – Advanced Education Systems (AES)  allows no-interest 
payments on a monthly basis for a fee of $25 each term that the student enrolls (Fall, 
Spring, Summer).  AES may be reached at 1-800-551-2773. Students may either have 
their credit card or checking account debited. If they chose to have their checking 
account debited, a blank voided check will be necessary to complete the 
transaction.  
Financial Aid / Federal Loans (FA)– Webster University’s and the Federal Government’s 
applications for financial aid must be submitted and in process. We recommend 
completing the FAFSA online at www.fafsa.ed.gov as this substantially expedites the 
process.  In the event of non-payment by the third party, it is the student’s 
responsibility to pay the balance in full.  
Military Tuition Assistance (TA) – Students must submit both the approved TA form and 
their portion of the tuition at the time of registration. Students pay their portion by 
options 1, 2 or 3 above or option 5 below. In the event of non-payment by the third 
party, it is the student’s responsibility to pay the balance in full.  
Veterans Benefits (VA) and Vocational Rehabilitation (VR)– The appropriate 
application must be submitted to the VA. Students must apply for Veteran’s benefits 
and provide a copy of their 'certificate of eligibility' letter to the campus. Students can 
apply online at www.gibill.va.gov 

Top Up (TA and VA combined)– Students must submit their approved TA form at 
the time of registration and indicate that both TA and VA will be used. It is the 
student’s responsibility to mail a copy of the TA form to the Veteran’s 
Administration for reimbursement. Students pay tuition (portion not covered by 
TA) at the time of registration using options 1, 2 or 3 above. 

Employer Reimbursement (ER) – Payment of the balance is due within three weeks of 
the completion of the class. It is the student’s responsibility to pay this balance in full 
and obtain reimbursement from his/her employer. If payment is not received within 
the set three-week grace period, the student is placed on “pre-paid” hold status. 
Payment in full will be due at the time of registration for future terms that the student 
uses employer reimbursement and it will be the student’s responsibility to obtain 
reimbursement from his/her employer. If there is an outstanding overdue balance on 
student accounts, classes may be cancelled. 
Direct Billing (DB) – allows Webster University to bill a third party directly for the 
student’s tuition. When the student registers he/she must submit a letter or voucher 
authorizing Webster University to bill the employer for that term. This must be done 
each time a student registers. If the employer will not cover 100% of the tuition, 
students pay the difference at the time of registration (or at least two weeks prior to 

CIVL Civil Service Employee MILT Active Duty Military 
CIVN Civilian   RESV Military Reserve 
DEPD Adult Military Dependent RETM Retired Military 
FCNT Federal Contract Workers    



the start of the term*) using options 1, 2 or 3 above. 


