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Description
	This course examines goals and objectives of professional organizations, codes of ethics, legal considerations, standards of preparation, certification, licensing, role identity of counselors and other personnel services specialists, and fee structures and the impact of fees on the counseling relationship. 




Course Level Learning Outcomes

Upon successful completion of this class students will be able to:

1. Demonstrate knowledge of the history and philosophy of the counseling

profession, and awareness of counseling organizational and credentialing

processes both state and national (CACREP II.K.1.a; II.K.1.d; II.K1.e).
2. Demonstrate knowledge of ethical codes, legal standards, and professional

issues in counseling relative to professional identity formation (CACREP II.K.1, 2.f., 3., 3.e., 4.i., 5.g, 6.g., 7.i, 8.f),

3. Demonstrate awareness of ethical issues in consulting and consultation

including the need for reflection, self-supervision, evaluation of outcomes, and

professional development (NCATE 1C & 1D; CACREP SC A7 & A11; PI 34.02 (9), (10); PI 34.04 (4); PI 34.31 (8), (11).

II.K.1.h).

4. Demonstrate the ability to effectively utilize decision-making skils when confronted with ethical, legal, and professional dilemmas related to liability, supervision, consultation, and counseling within a pluralistic society. (CACREP II.K.1.f; LL.K1.g; LL.K.1.h)

CONTENT AREAS

This course will examine the professional, legal and ethical issues in community, mental health, and school counseling to ensure students understand their professional settings, roles, and responsibilities.

REQUIRED TEXT(S) AND READING
Required text:

Corey, G., Corey, M. S., & Callanan, P. (2007). Issues and Ethics in the Helping Professions (7th ed). Belmont, CA: Brooks Cole.
Florida Statutes 491 and Rule Chapter 6 B 4

American Counseling Association Ethics, including the ethics of the student’s specialty.

Other handouts, materials as identified by instructor.

METHODS OF INSTRUCTION
Teaching methods will include lecture, guest speakers, class discussion, cooperative learning, simulated clinical activities, and use of audio-visual materials.  Students are expected to exercise considerable self-direction in reading and integrating ideas from this and previous courses.  When appropriate, professional counselors will be invited to address the class on issues related to the professional identity of counselor and changes in the practice environment.

EVALUATION CRITERIA AND PROCEDURES
1. Attendance and Participation (9%):  Students will attend class and be prepared for participation by completing readings and assignments. Students will earn 1 point for attendance and participation. 

2. Personal Wellness Plan (5%): Students will take the Wellness Evaluation of Lifestyle and identify a personal wellness plan. Students will include specific goals, objectives, and time frames.
3. Helping Relationship Values Paper and Presentation (40%)  Students will select a values conflict they anticipate facing in the counseling profession. The student will write a personal reaction paper (10%) to clarify their values, to identify how they developed those values, to identify the effect those values have on them personally and professionally, to identify how they may impose their values on clients, and alternatives to avoid imposing their values on clients. The student will identify the ACA Code of Ethics or Florida State Law that applies to this values conflict. The student will include an APA style literature review (30%) on the issue that they have identified. The student will present the topic to the class making use of technology, including power point, music, handouts, videos, etc. All topics must be approved by the instructor by the second week of class.

4. Counselor Interview (26%): Students will interview a licensed or certified counselor working in their specialty area in the field. The student will focus on the counselor’s reason for entering the field, education, licensure, professional organization membership, supervision participation or provision, theoretical orientation, cultural background, professional development activities, structure and funding of the counselor’s employment site, multicultural issues in the counselors work site (clients, coworkers, community) relationship of counselor’s employment site to other helping professionals (schools, DCF, courts, DOC, etc.) population the counselor prefers to work with, populations the counselor does not work with, professional advocacy activities for clients or the profession.

5. Annotated Bibliography (5%):  Students will select five articles from peer reviewed journals in their specialty and write a brief summary with an APA style reference for each summary. At least three of the articles will include issues of professional development, ethical or legal issues, or multicultural issues. 

6. Midterm (5%) and Final Assessments (10%): Students will demonstrate their attainment and synthesis of the assigned readings in a midterm and final assessment.
Extra Credit (1 point per day, max 5): Students may earn extra credit by attending professional counseling conferences or counseling trainings. Students may turn in a reaction paper for the extra credit. 

Grading Process:

	Course Component/Assignment


	Grade Percentage


	Points



	Attendance and Participation
	9%
	9

	Personal Wellness Plan
	5%
	5

	Helping Relationship Values Paper and Presentation
	40%
	40

	Counselor Interview
	26%
	26

	Annotated Bibliography
	5%
	5

	Midterm Assessment
	5%
	5

	Final Assessment 
	10%
	10

	Total
	100%
	100


	Letter Grade
	Numerical Score

	A
	96-100% (4.0) 

	A-
	91-95% (3.67)

	B+
	87-90% (3.33)

	B
	82-86% (3.0)

	B-
	78-81% (2.67)

	C
	70-77% (2.0)

	F
	69 & below (0)

	I
	Incomplete (0) 

	W
	Withdrew


Academic Policies

Course Attendance 

The University reserves the right to drop students who do not attend class the first week of the term/semester. Students are expected to attend all class sessions of every course. In the case of unavoidable absence, the student must contact the instructor. The student is subject to appropriate academic penalty for incomplete or unacceptable makeup work, or for excessive or unexcused absences. Generally, a student who misses more than one four-hour course period (per course) without a documented military or medical excuse and advanced permission from the instructor should withdraw from the class.

Conduct 

Students enrolling in a graduate program at Webster University assume the obligation of conducting themselves in a manner compatible with the University’s function as an educational institution. Misconduct for which students are subject to discipline may be divided into the following categories:

1. All forms of dishonesty, cheating, plagiarism, or knowingly furnishing false information to the University. 

2. Obstruction or disruption of teaching, research, administration, disciplinary procedures, or other University activities or of other authorized activities on University premises. 

3. Classroom disruption. Behavior occurring within the academic arena, including but not limited to classroom disruption or obstruction of teaching, is within the jurisdiction of Academic Affairs. In cases of alleged campus and/or classroom disruption or obstruction, a faculty member and/or administrator may take immediate action to restore order and/or to prevent further disruption (e.g., removal of student[s] from class or other setting). Faculty members have original jurisdiction to address the immediacy of a situation as they deem appropriate. When necessary and appropriate, Public Safety and/or the local [or military] police may be contacted to assist with restoring peace and order. Faculty response is forwarded to the academic dean (or his or her designee) for review and, if necessary, further action. Further action might include permanent removal from the course. Repeated offenses could lead to removal from the program and/or the University. 

4. Theft of or damage to property of the University. 

Academic Honesty Policy 

The University is committed to high standards of academic conduct and integrity. Students will be held responsible for violations of academic honesty.

Definitions of Academic Dishonesty

Academic dishonesty includes the following and any other forms of academic dishonesty:

1. Cheating—Using or attempting to use crib sheets, electronic sources, stolen exams, unauthorized study aids in an academic assignment, or copying or colluding with a fellow student in an effort to improve one’s grade. 

2. Fabrication—Falsifying, inventing, or misstating any data, information, or citation in an academic assignment, field experience, academic credentials, job application or placement file. 

3. Plagiarism—Using the works (i.e. words, images, other materials) of another person as one’s own words without proper citation in any academic assignment. This includes submission (in whole or in part) of any work purchased or downloaded from a Web site or an Internet paper clearinghouse. 

4. Facilitating Academic Dishonesty—Assisting or attempting to assist any person to commit any act of academic misconduct, such as allowing someone to copy a paper or test answers. 

Students who cheat or plagiarize may receive a failing grade for the course in which the cheating or plagiarism took place. Students who engage in any of the above misconducts may be subject to dismissal from the University on careful consideration by the executive vice president of the University or his designee. To the extent that penalties for any of these misconducts (e.g., theft or destruction of property) are prescribed by law, the University will consider appropriate action under such laws.

Students are subject to the Student Code of Conduct and Judicial Procedure described in the Online Student Handbook.

Add/Drop/Withdraw Procedures

1. A student may add or drop a course by completion of an official Add or Drop Slip prior to the conclusion of the drop/add period. Informing the course instructor is not sufficient notice for adding or dropping a course. (Students may drop or add online.) 

2. A student may add a course within six calendar days of the first officially scheduled class meeting of the course section, except for the online M.B.A. In these circumstances, absence from one class meeting is permitted. 

3. A student may drop a course within the first two weeks of the term. For more detailed information please refer to the Refunds section of the catalog. In these circumstances, the enrollment is not recorded, tuition charges are not incurred, and certification for veterans’ educational benefits is not filed. 

4. The drop or add procedures must be followed when a student changes from one section of a course to another section. A change from one section to another must occur during the drop/add period. Changing a section without following these procedures may result in no credit being awarded. 

5. A student may withdraw from a course by filing a Withdrawal Petition prior to the Friday of the sixth week of the term. A grade of W will be recorded on the transcript. Students should consult the Refunds section under Tuition, Fees, and Refunds for further information. 

6. If veterans’ educational benefits apply, the regional V.A. office will be notified of the date on which a student officially ceases attendance.
SCHEDULE AND ASSIGNMENTS

	Flexible Practicum Schedule

	Date
	Topic
	Assignments Due

	August 14

	Introduction 

History and Philosophy Counselor as Person and Professional
	Issues and Ethics in the Helping Professions Chapter 1 & 2

	August 21

	Professional Organizations and Laws

Values and Ethical Standards
	Helping Relationship Values Topic

Issues and Ethics in the Helping Professions Chapter 3

	August 28

	Multicultural Issues
	Counselor Interview

Issues and Ethics in the Helping Professions Chapter

	September 4
	Professional Advocacy

Client Rights
	Wellness Plan

Issues and Ethics in the Helping Professions Chapter 4

	September 11

	Confidentiality
	Midterm Assessment

Issues and Ethics in the Helping Professions Chapter 5

	September 18
	Boundaries and Multiple Relationships
	Annotated Bibliography

Issues and Ethics in the Helping Professions Chapter 7

	September 25

	Professional Competence
	Helping Relationship Values Paper and Presentations

Issues and Ethics in the Helping Professions Chapter 8

	October 2

	Supervision and Consultation

Theory, Practice, and Research
	Helping Relationship Values Paper and Presentations

Issues and Ethics in the Helping Professions Chapter 9 & 10

	October 9

	Couples and Families, Groups, and Community Work
	Final Assessment

Helping Relationship Values Paper and Presentations

Issues and Ethics in the Helping Professions Chapter 11, 12, & 13
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