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1. COURSE DESCRIPTION:

COUN 5020- Foundations of Counseling:  The Helping Relationship

This course examines the philosophic bases of counseling and the helping
relationship focusing on the foundational concepts necessary for working with
individuals, groups, and families. Attention is given to the development of
professional identity and client relationships.
2. INCOMING COMPETENCIES OF STUDENTS EXPECTED BY INSTRUCTOR:

Students should have:

· A general psychological or mental health background

· A desire and willingness to improve their knowledge of counseling skills

· A readiness to apply what is learned

· A willingness to explore their own personal issues and how it may relate to interacting with others

3. COURSE LEVEL OUTCOME OBJECTIVES:

Upon successful completion of this course students will be able to:

· Demonstrate knowledge of the history of the counseling profession, its organizational structure, credentialing processes and memberships (CACREP II.K.1.a; II.K1.d; II.K1.e).

· Articulate the personal qualities and characteristics of effective counselors. (CACREP Section II.K.5.a)

· Demonstrate interviewing and counseling skills which facilitate the therapeutic relationship including goalds, intervention, termination, and appropriate boundaries. (CACREP Section II.K.5.b)

· Understand serving clients from a variety of settings such as schools, community settings, and agencies. (CACREP Section II.K.5.b)

4. SUSTAINING GOALS:

Personal Growth:  Make commitment to improve yourself, open your blinders, and accept what others may see about you.

Professional Success:  

· Use what you have learned to improve your skills and abilities for employability.  As therapists, counselors, social workers, or managers of mental health agencies, be well informed about human behavior and have solid foundation to help make meaningful changes.

· The student will develop a competent understanding of important and ever changing landscape of the counseling field.  They will be able “to identify and explore core issues that have a direct influence on the counseling profession.” (Patrick, 2007)  

5. LEARNING ACTIVITIES which may be included are:

1. Interpersonal interactions with students, instructor, and/or guest lecturer(s)

2. Didactic teaching

3. Homework assignments

4. Test for mastery

5. Required reading

6. Small group exercises

7. Shared personal experiences

8. Class participation and learning

6. COURSE REQUIREMENTS

All work is expected to be at a graduate level performance.  Grades may be curved based on performance of class.  No credit for performance less than 70%.

	Criteria
	% of grade

	Homework Assignments- Each week, there will be homework assignments to complete which may be reviewed during next class session.  Your choice of two questions at the end of each chapter of the Contemporary Issues in Counseling to be typed on 1-2 pages.  The whole Egan student workbook will be turned in and graded at the last class.
	30

	Tests- Midterm and final, each one 20% of grade
	40

	Participation- Everyone is expected to participate in discussions and be active in role playing scenarios.
	20

	Interview of a Helping Professional- Interview a helping professional in the community about their job duties and agency.  Write a 3-5 page synopsis of the interview and be willing to share in class.  Focus questions on issues identified in Contemporary Issues In Counseling
	10


7. COURSE SCHEDULE: Classes are Tuesdays from 5:00 pm – 9:00 pm 

Week 1
Introductions, Review Egan Chapters 1-3



Review Patrick, Chapters 1-2

Week 2
Review Egan, Chapters 4-6



Review Patrick, Chapter 7



Guest lecture by Pam Patrick

Week 3
Review Egan, Chapters 7-8, Skilled Helper Around the World



Review Patrick, Chapter 3

Week 4
Review Egan, Chapters 9



Review Patrick, Chapters 4-5

Week 5
Midterm:  Egan chapters 1-9 and Patrick- chapters 1-5



Turn in chapter questions (Patrick)

Week 6
Review Egan chapters 10-11



Review Patrick, Chapters 6-7

Week 7
Review Egan, Chapters 12-13



Review Patrick, Chapters 8-9

Week 8
Review Egan, Chapters 14



Review Patrick, Chapter 10-11

Week 9
Final Exam:  Egan 10-14 (end of book) and Patrick, chapters 6-11



Turn in Egan Workbook and Interview paper



Turn in chapter questions (Patrick)

Homework TBA at end of each class.  Prepare to discuss it next class.

Tests will include above chapters and anything else presented during class.

8. REQUIRED TEXTS:

Egan, The Skilled Helper:  A Systematic Approach to Effective Helping, 8th Edition (Wadsworth: Belmont, CA, 2007).  ISBN# 0-495-24366-3
Egan, Exercises in Helping Skills, 8th Edition.  (Wadsworth: Belmont, CA, 2007).  ISBN# 0-495-12797-3

Patrick, Contemporary Issues in Counseling. (Pearson Education, Allyn & Bacon, Inc. Boston, MA, 2007).  ISBN# 0-205-48503-0

9. SUPPLEMENTAL/RECOMMENDED TEXTS/SOFTWARE:

American Psychological Association, Publication Manual of the APA, 5th edition.

Meier S. and Davis, S., The Elements of Counseling, 6th edition. (Brooks/Cole Thomson Learning: Pacific Grove, CA 2008)

Ivey, Gluckstern, & Ivey, Basic Attending Skills, 4th edition (Microtraining Associates:  North Amherst, Massachusetts, 1997?)

American Psychological Association, APA Style Helper 5.1 (software to assist student in preparing research papers)

10. COURSE ATTENDANCE:

The University reserves the right to drop students who do not attend class the first week of the term/semester. Students are expected to attend all class sessions of every course.  In the case of unavoidable absence, the student must contact the instructor.  The student is subject to appropriate academic penalty for incomplete or unacceptable makeup work, or for excessive or unexcused absences.  Generally, a student who misses more than one four-hour course period (per course) without a documented military or medical excuse and advanced permission of the instructor should withdraw from the class.

11.  
CONDUCT:

Students enrolling in a graduate program at Webster University assume the obligation of conducting themselves in a manner compatible with the University’s function as an educational institution.  Misconduct for which students are subject to discipline may be divided into the following categories:

· All forms of dishonesty, cheating, plagiarism, or knowingly furnishing false information to the University.

· Obstruction or disruption of teaching, research, administration, disciplinary procedures, or other University activities or of other authorized activities on University premises.

· Theft of or damage to property of the University.

Students who cheat or plagiarize may receive a failing grade for the course in which the cheating or plagiarism took place.  Students who engage in any of the above misconducts may be subject to dismissal from the University on careful consideration by the executive vice president of the University or his designee.  To the extent that penalties for any of these misconducts (e.g., theft or destruction of property) are prescribed by law, the University will consider appropriate action under such law.

12.  
CONFIDENTIALITY:

During this course, you will be expected to participate in role-playing exercises.  We will be sharing personal information.  It is your duty to maintain confidentiality and trust.  What is said is class must stay in class.  You are expected to set your own boundaries for how much personal information you will share with the class.  Students are considered to be developing professionals.

13. FACULTY:

Mr. Patrick Miley is currently working as the Vice President of Adolescent Services for Stewart Marchman Center for the last six and half years.  Stewart Marchman Center is primarily a substance abuse agency.  Patrick earned his Bachelor’s degree in Psychology at University of Florida, his master’s degree in Mental Health Counseling at University of Florida and his specialist degree in Marriage and Family Therapy at University of Florida (GREAT TO BE A GATOR, GO GATORS!).  Mental Health experience prior to Stewart Marchman Center includes about 11 years:  Grant Center Hospital (two years as psychiatric technician); two years interning and working at Gainesville Mental Health (now Meridian) and C.R.E.S.T. services (no longer exists) (both were with children and adolescents); 3.5 years at Marion Citrus Mental Health Center (now The Centers) as a children’s therapist and assessor (one year) and 2.5 years as supervisor and assistant director of the children’s program; 3 years at Charter Springs Hospital as a therapist, principal of an alternative education program, and Director of Needs Assessment.  He is happily married for thirteen years with two daughters (9 and 12 years old) and a fishing enthusiast.



Mr. Patrick Miley

386-947-1330 (work)



3875 Tiger Bay Road

386-527-8658 (work cell)



Daytona Beach, FL  32124
pmiley@stewartmarchman.org (work)







szpp@aol.com (work)

Any information on this syllabus is subject to change at the instructor’s discretion.

In order to meet the course objectives this syllabus may be modified at the discretion of the instructor without approval of the students.
Original approved by:
Dr. Calvin D. Fowler Academic Dean Space Coast Region,  May 15, 2007
Webster
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