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WEBSTER UNIVERSITY 

COURSE SYLLABUS

Patrick Air Force Base

Fall 1, 2004

	HRMG 5920   Section   71
	Compensation Management

	Instructor: Dan Hoyt
	Phone:  321-724-6010

	Office Hours: 5:00pm-5:30pm  the days before class
	Email:  drh543@yahoo.com


COURSE DESCRIPTION: This course addresses tangible and intangible compensation and the use of compensation to motivate and reward employee performance. The course also covers job analysis, job descriptions and job evaluation on the basis of compensable factors as well as designing an equitable pay structure. In addition students analyze the influence of unions and government in determining the compensation of the labor force including compensation of both hourly workers and managerial employees.

INCOMING COMPETENCY OF STUDENTS EXPECTED BY INSTRUCTOR: A student participating in this course is expected to read, write, and conceptualize at a level commensurate with graduate level education; to explore the basic assumptions about Compensation Management and have the initiative to participate in a wide range theories and concepts.


COURSE STATEMENT OF OBJECTIVES: 
	a. 
	Students will become familiar with the issues and trends affecting compensation management, standard technology and methods, resources available and commonly used tools and techniques.

	b. 
	Students will develop an awareness of the influence business environment has on the tools and techniques used in compensation management.

	c. 
	 Students will develop practical skills for managing compensation in a variety of business environments by applying commonly use tools and techniques.



 

SCHEDULE OF REQUIRED READINGS, CLASS PREPARATIONS AND ASSIGNMENTS, LECTURES, DISCUSSIONS, STUDENT PRESENTATIONS, AND EXAMS:
	WEEK 1 
	Discussion of term project, exams, class presentations and review and discussion of chapters 1, 2, and 3. Also review of case on page 23.

	WEEK 2 
	Discussion of chapters 4 and 5 and case on page 116.

	WEEK 3 
	Discussion of chapters 6 and 7 and case on page 188.

	WEEK 4 
	Review of chapters 8 and 9.

	WEEK 5
	Mid Term Exam and discussion of chapters 10 and 11.

	WEEK 6
	Review mid term exam and discussion of chapters 12 and 13. Also case study on page 483.

	WEEK 7
	Discussion of chapters 14, 15, and 16.

	WEEK 8
	Review of chapters 17 and 18 and case study on page 618 Levi Strauss.

	WEEK 9
	Final exam and class presentations of term paper.



REQUIRED TEXTS: Compensation, by Milkovich and Newman, 7th edition (ISBN 0-07-243671-9.)

SUPPLEMENTAL READINGS:  Current articles related to compensation and benefits found in newspapers, magazines and professional journals.

	COURSE REQUIREMENTS:
	% OF GRADE

	a. Term Paper
	20 %

	b. Examinations
	60 %

	c. Class Participation
	10 %

	d. Class Presentation
	10 %


RESEARCH REQUIREMENT:  Students will be required to complete a research paper which should be a minimum of 12 pages and a maximum of 15 pages of text, typed double spaced, in accordance with the Webster University Space Coast Campus Guidelines for Writing a Research Paper. Topics will be on subjects related to compensation management and will be discussed with and approved by the instructor prior to the end of the second class. 
Approval:
This syllabus may be modified at the discretion of the instructor.

Original approved by:

Dr. Calvin D. Fowler, Academic Dean Space Coast Region, August 9, 2004
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